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(General Provisions #:Hl)

Article1. F1%
The purpose of these Rules is to stipulate the compensation of Regular Employees
(Employees who has an employment contract for indefinite period of time, except for
tenured faculty members; the same shall apply hereinafter.) of the Okinawa Institute
of Science and Technology School Corporation (hereinafter referred to as, the
“Corporation”).
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(Categories of Compensation #5-DX%;)
Article 2. 2%
Regular Employees Compensation shall comprise a Regular Salary and various
Allowances, and shall be paid under the following categories.
EFEFIRE O GI1T, AEKOPFL L L, ZNEIIROZFITED L X3 L0 6T 5.
1. Regular Salary
EN
2. Allowances
F4
(1) Overtime Allowance
R Y
(2) Executive Allowance
BT 4
(3) Commuting Allowance
T
(4) Housing Allowance
FEFY
(5) Allowance for Long-distance Transfers without Family
B EMETY



(6) Managerial Personnel Extra Work Allowance
BRI B R R B Y

(7) End-of-term Allowance
HRFHY

Article 2-2. F 2502

Notwithstanding with the provision of the preceding article, the Allowances prescribed
in the item 2 (2) and (7) of the preceding article, shall not be paid to Regular Employees,
whose salary is paid as an annual amount.
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25 (2 KO (7) OFHTIHE LA,

(Prohibition on Multiple Salaries E&#5DEEIL)
Article 3. 3%

Multiple salaries cannot be paid in cases when Regular Employees are appointed to
additional posts, such as serving on a committee of the Corporation.

TEEMIRE 2N FEICRE SN RZBEROEEFOMOBIIHE TEm S L i, 2l
HEL TREGZT o 2 LiTTEiruy,

(Payment of Compensation #5-DX4R)
Article4. %45

Regular Employee Compensation shall be paid after deducting all amounts that are to
be deducted from the Regular Employees compensation as stipulated by law and
employment contracts.

EAEHIRE DG 513, 1ET R OIZRRICED 5 & 2 AIZ X 0 EEGTRE DG 50 b PR
NEPRAPEIR L, ZFOREE ST D,

(Compensation Payment Dates and Payment Methods #E5DX#HE B R XA HEE)
Article 5. #5%

1. The date for payment of compensation (excluding End-of-term Allowances) to
Regular Employees shall be the 17th of each month (or the closest preceding
business day in cases when the 17th is a holiday).

EERIRE OGS WIERFHUZIR<,) OIGBERIX, A 17 B (ZOHAMRAIZYT
L L &I ZOAANCBNTRBIIVIAA TRWA) &35,

2. The Regular Employee Compensation rendered on the payment date stipulated
by the preceding paragraph shall comprise the Regular Salary, Executive
Allowance, Commuting Allowance (only for the first month of the “payment unit
periods” stipulated by Article 20.6), Housing Allowance, and Allowance for Long-
distance Transfers without Family for that month, as well as the Overtime
Allowance and Managerial Personnel Extra Work Allowance for the first day to the
last day of the previous month.
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3. Compensation shall be rendered on the payment date of the subsequent month
in cases when Regular Employees are hired after a given month’s payment date,
and when new conditions arise demanding the payment of Regular Salary,
Executive Allowance, or Commuting Allowance.
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4. Compensation may be rendered for months in which Regular Employees retire or
die.

EAEHIRE 2V C SUTR L 72 & &ld, TOBGEA306T 22 L TE D,

(Emergency Payments JEHA)

Article 6. 6%
Notwithstanding the provisions of Article 5, Regular Employees Compensation may
be rendered up to the date when a Regular Employee requests the payment of
compensation because the Regular Employees or an individual whose livelihood is
sustained by the Regular Employee’s income gives birth; suffers disease, accident or
disaster; holds a wedding or funeral service; or has other equivalent emergency
expenses.
EFHITRE 23 OF XUTEOF DOIAIZ L > THEEHEHMERFT 238 OHEE, FEWRIEE, ML,
R, TOMINSICHET LI DLEOBEMTH THIOMGO3HhEGER Lz & i3,
HIROHEIZD DO LT ZIUCED A E TOREGEIFGT D LN TE D,

(Prorated Per Diem Calculation of Compensation #5® B E[31H)

Article 7. #£7%
The Regular Salary, Executive Allowance, Commuting Allowance and Housing
Allowance paid to Regular Employees for months when they are hired, retire, take
leave, return to work, have their posts transferred or are otherwise transferred during
the course of the month shall be paid on a prorated per diem basis, based on the date
upon which said circumstances occurred. However, this shall not apply in cases when
the Regular Employee dies, retires under personnel reduction plans, or retires
because it became difficult to reassign the Regular Employee under organizational
restructuring.
HOHRIZBV TR, 1B, Kk, B, ZBoRE), ZomRENH 7L & DY%H
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(Amount of Compensation per Work Day #35-® H%H)

Article 8. 8%
The amounts per work day of the Regular Salary, Executive Allowance and
Commuting Allowance paid to Regular Employees under these Regulations shall be
{the amount of the Regular Employees monthly Regular Salary, Executive Allowance
and Commuting Allowance} divided by {the number of days in the concerned month
minus the number of Holidays in that month as stipulated by the Rules of Employment}.
ZOHRRIC L0 EFEAIRE IS SO, RTFS A EEF LYo BEIL, ThEho
A 2R% A O BED BEZERANTE D DK A Z RV BECTER LTI 28 S 5,

(Amount of Compensation per Work Hour %5 1 K124 7= © D#R-5-%H)

Article9. F 9%
The amount of compensation per work hour shall be the total monthly amounts of
Regular Salaries and various Allowances (excluding allowances not considered as the
basis for premium pay under the stipulations of Article 36 of the Labor Standards Law
[Law No. 49 of 1947]) divided by the average number of work hours as stipulated by
the Rules of Employment (hereinafter referred to as the “Prescribed Working Hours”)
per month and per year.
5 A RERHIS 72 0 OFR BT, ARG R ONETFY OB ELrEE (R 22 £R151E55 49 75) 4 36
KOEWEESOREMEL RO WVESITHY T 256 F Y 2 R<,) OHBEOAFEEA B
D DR (LT TETEENSIFR ] WD) @ 1 FRICIIT 5D 1 AEORFREL T
bRl T8 E T 5,

(Handling of Fractions %D EHK)

Article 10. %105
In the calculation of compensation under the stipulations of these Regulations,
fractions of less than ¥0.5 shall be rounded down and fractions of between ¥0.5 or
more and less than ¥1.0 shall be counted as ¥1.0.
ZOHRDED D & ZAIZKDHEEEIZBWT, 50 BRI OO H 5 & 1%, £ Ok
SEAZUIREC, 50 $8LL E 1 IR OO H 5 & 21X, ZOmEeFT 1 e L CEHET
s

(Regular Salary #4g)
Article 11. 11 %

1. The Regular Salary of Regular Employees shall be paid as a monthly amount in
accordance with the job classifications and pay grades as stipulated by the
“Regular Salary Table by Job Classification” (Appendix 1).

TEAERIE OAFRITHEE L, BAIAKE GIERE 1) [ZED DK « SHals k0 3567
2o
2. The Regular Salary received by Regular Employees shall be determined
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considering the extent of their responsibilities and the complexity and difficulty of

their work duties.

EERIRE O T D2 A4G1T, £ OB OB, REEROREEFELERL TGRET D,
3. Notwithstanding with the provision of the preceding two paragraphs, the Regular

Salary of Regular Employees, whose salary is paid as an annual amount, shall be

determined in accordance with Types of Job and Job Class considering his/her

performance, capability, and implementation status of the work duties.

A 2 HOHEIZ DO BT, EFEHIRE D 2 b, {5 25 T3 T 2B TR 2 A

[ZOWTIE, 6. e, S ATIRDUE 2 B4 L T2 OIRE - T2 TED 2,

(Starting Salary Standards #HEKRDEHE)
Article 12. #12%

1. The starting salary standards for newly hired Regular Employees shall be as
stipulated in Appendix 2. However, a newly hired Regular Employees may be
given a pay grade higher than that stipulated by Appendix 1 in cases when said
Regular Employee has credentials beyond the minimum knowledge and
experience or skills and abilities required for the Regular Employees works and
when payment in accordance with Appendix 1 would create an imbalance with
existing Regular Employees.

BT LT BRI E O WUTAR O FEEIT BIERE 1 ITED D & ZAIZ LD, 7272 L,
T B LT @RI B 03 ORFESIZ DU T B2 58 « BB Tl - e a 2o
THS DRARRE VL L 3 58 A B2 TH L, 7. WEOEFEFIRE & OREf 4 A4
Lo, MioOSRIRETDHZ ENTE D,

2. Notwithstanding the stipulations of preceding paragraph, a Regular Employees
job classification and pay grade when hired may be determined in cases when
there are no Regular Employees with the credentials stipulated by these
Regulations and there are concerns that the failure to promptly hire said Regular
Employees would impede the administration of the Corporation’s works.
BRICHTZD . ZOBRRICHRET 28K AT 2 EFEHRE 2, o, 12EHICE
DEHZHHA LW EEBOES IR Z X T2 TBENNH 5 & &3, AIEOHEICD D
POLTZEOFR « SHaEIRET DI LN TE D,

(Job Classification Promotions -#%)
Article 13. #1345
1. A Regular Employee may be promoted to a higher job classification when the

Regular Employee reaches the required number of years of experience for
promotion and the required number of years at a given job classification for
promotion stipulated by the “Credential Standards Table by Job Classification”
(Appendix 3), has sufficient abilities for the work duties at the higher job
classification, and has good work performance.
TEAEHIRE O FR I, AR ENER (335 3) ([THIT 2 AL ERERFEHECU T A4
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Aside from those items stipulated by preceding paragraph, the handling of
promotions shall be as separately stipulated.

AIIEICHUE T D1E0, FHEDOBER NI HOW T, BNZED D,

(Pay Grade Promotions #3)
Article 14. 14 %

1.

When a Regular Employee has been receiving the pay grade the Regular
Employee is presently receiving for at least 12 months with good work
performance, the Regular Employees may receive a pay grade promotion of
between Pay Grades 1 and 4, with Pay Grade 1 as the standard, considering the
Regular Employee’s work performance.
EFEHIENBUCZ T TS ERE2T DICE TR D 12 AZ T o0z BT
IRRAECEIES LT & EIE, 1 Bhaz il L CEIBRGEZ IR L CT1 500 4 /o
FHANIZIBNT IO GBICHMBIEDL ZENTE D,

Upon executing the Pay Grade Promotions stipulated in the preceding paragraph,
a Regular Employee may receive a pay grade promotion higher than 4 Grades
with the approval of the Chief Executive Officer (CEO)/President when the
Regular employee with exceptional work performance is recognized for
particularly meritorious work achievement from improved work performance. In
such a case, pay grade promotion up to 6 Grades may be given.
AIEDFAAGZAT OIS0 | EBAEEDFHC REFRIRE Th > T, 7D, ZEBREE DM
b RERMESIC LV EE ERICHERH T RO LD L XE, HER - FROK
BEFTEBIC LOFBICAMISEDL ZENTE D, ZOHHITHBVT, FiEH 145
fal EDHDHDIE, 16 5ha) &5,

(Timing of Pay Grade Promotions H#aDFe)

Article 15. %155
Regular Employees pay grade promotions shall be implemented on April 1 of each
year, but may be implemented at other times as necessary.
EEHIRE OFARORNT, fHE4 A1 BET5, 2L, RERGAIEIIOMY TRUY,

(Special Pay Grade Promotions %:3/5743)

Article 16. #5165
Special pay grade promotions may be implemented in accordance with separately
stipulated standards under either of the following circumstances.
ROBFITFEET D &, MITED D EEEIC LY FIAAA S E D 2 &N TE D,

1.

When a Regular Employee falls into a critical condition or is left with a significant
handicap as a result of accomplishing work at the risk of his/her life.
Afnza L LTBRBE AT, ZTOIOIEE LY IIFE LW EEDRIEL /o728
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2. When a Regular Employee is to retire at the Corporation’s recommendation.
FROTTDOIZE D BT 5 & &,

(Timing of Special Pay Grade Promotions 3 F4& D)

Article 17. 217 5%
Special pay grade promotions shall be implemented on the date when a Regular
Employee has fallen into a critical condition or has been left with a significant handicap
when they occur under the provisions of paragraph 1 of preceding Article, and on the
date of a Regular Employee’s retirement when they occur under the provisions of
paragraph 2 of preceding Article.
Fepl ARG ORHIIE, BIZREE 1 B 1 ZI3R%N T 5 & ISR UL %E LWV FEEF OREE
LlpolzRE L, [AHEE 2 SIS T2 L E1E, TOFEDOBEOR &%,

(Overtime Allowance BiEEETFY)

Article 18. %18 &
An Overtime Allowance shall be paid, in accordance with the provisions of Article 26
of the Rules of Employment, to Regular Employees for each hour they are ordered to
work outside of the Prescribed Working Hours (as stipulated by Article 21 of the Rules
of Employments) and on Holidays (as stipulated by Article 22 of the Rules of
Employment). The amount of the Overtime Allowance per hour shall be the amount of
compensation per work hour stipulated by Article 9 above multiplied by one of the
following two ratios in accordance with the classification of the overtime work (and with
that ratio increased by an additional 25 percent in cases when the overtime work takes
place between 10 p.m. and 5 a.m. the following day).
FERENES T2 1L, shEEHHRIES 26 Lo BIEIC LV | AR 21 2O PTE EE R RIS ORI
HIIEF 22 ZDIR B IZIRB W TENG 2t DAV EFHITRE 0 LE O] 1 Rl o &
559 FRITHUE T D EES 1 RFR1Y 72 © OFG HRICIR OB ZHIT D8 OX TS U TENE
FUEFEE T E D HENE (C DB T4 10 K BB H ORI 5 £ TORIZH H5551E.
ZDOEIEIZ 100 430D 25 ZINE LI=EHI1E) &3 U CREEE ST 5,
1. Work exceeding Prescribed Working Hours on days other than legal holidays:

ratio of 125/100.

TEEWRH LIS D RIZI61T 2 BT S5 R 2 88 2 % Bhs 100 77 125
2. Work on legal holidays: ratio of 135/100.

EERBICEBT 285 100 73 135
3. Work stipulated in ltem (1) above exceeding 60 hours a month: radio of 150/100

F 1\ TE S HEESH H 60 ] A48 2 5 Eh#s 100 43 150

(Executive Allowance &i%FH)
Article 19. #19%
1. Executive Allowances equal to 20 percent of the Regular Employee’s Regular
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Salary shall be paid to Regular Employees serving as Managers or in other
positions recognized as equivalent to these or above.

FIETFL1T, v~ 12—y — RO~ =V v — LRI E LD SN L EFEHIRE T L
T, ZDOFEFHITRE OAKG OFAIZ 100 43D 20 %3 U T8 E 3T %,

2. In addition to those items stipulated by the preceding paragraph, Executive
Allowances equal to 8 percent of the Regular Employee’s Regular Salary shall be
paid to Regular Employees serving as Assistant Managers or in other positions
recognized as equivalent to these.

APEICED D HDODML, T AL b« v R3—T % —RONZ & A& LR LD EF
FRE T LT, 2 DOEFEHTR B OAKEOFHIT 100 77D 8 &3 U T % 3kad %,

3. In cases when the amount stipulated by paragraph.1 exceeds the differential

between 104% of the minimum monthly amount of the Regular Salary (within the
monthly amount of the Regular Salary) paid to Full-time Officers stipulated by
Article 3 of the Officer Compensation Regulations (Regulation No. 4 of 2005) of
the Independent Administrative Institution Okinawa Institute of Science and
Technology Promotion Corporation (hereinafter referred to as the “OIST PC”) and
the monthly amount of the Regular Salary received by the Regular Employees,
the monthly amount of the Executive Allowance paid shall be an amount less than
that differential, as separately stipulated, notwithstanding the provisions of
paragraph.1.
F1 HOBUEZ K DFD, [BISIATEIE N IHER A HAINAE SRR A D 15 5 AR
e CPR A7 4IRS 4 5) 3 3 RICBUET 2 HEMR B OAKE A D 9 HIRAROAKE H
#Z 104 73D 100 % 3 U TR0 O TEFHIIRE 2352 1 D ARG D H A 72 LW 8
VI EOFE 72 558100E, 3Sa3 25T 1 0 AL, FEOBEIZ D LT E D7
LA IWBIT 72 R VB ED D E 3D,

4. The provisions of Article 18 shall not apply to Regular Employees serving in the
positions stipulated by paragraph.1.

ATSROHEIL, A 1 HITHIET DI & 2 EFHIREIC OV T, @ Ly,

(Commuting Allowance &E#FY)
Article 20. %520 %

1. Commuting Allowances shall be paid to the following categories of Employees.
However, if an employee does not commute for a single day from the first day to
the last day of the payment unit period due to business trip, leaves (special leave,
sick leave, annual paid leave, etc.), absence from work, and etc., the commuting
allowance for the relevant payment unit period shall not be paid.

WEF YT, RIS D EFERREIC GG 2, 7220, Mgk, IKIR (RFHIIRIR, 55

IR, ST HEIRIREE)  RENSE D723 SR BRI AR D e D H OFTA B RH E

T 1 H bEE) LRWG AL SGR BRI AR 5 @B T4 135066 LRV,

(1) Regular Employees who regularly use transportation facilities or toll roads
(hereinafter referred to as, “Transportation Facilities Etc.”) to commute to work
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and pay the concerned fares or tolls (hereinafter referred to as, “Fares Etc.”)
(excluding Regular Employees for whom commuting without Transportation
Facilities Etc. is not conspicuously difficult and who commute over a distance
of less than 2 kilometers each way when they commute by walking, as well
as Regular Employees excluded under ltem (3) below).

WBE) DT D ASEREB UL A RIOER (LUT T88ER%E) Lvv)H,) #FIHLTED
WESIEHe (LU DEERE) L0 9,) AT L5 2 & 2W8l L 42 EFHIRE (52
HBREREZ R L2 T UmE+ 2 2 L3 LS WNEEThH 2 EFEHITkE LIS O E
EHIRE T o > TR 2 TSI L v@EHh+ 2 b0 L L 0l
HEEEESAE 2 e A — MUK TH D O KO 3 ST 2 EFEHINkE 2 bk
<o)

(2) Regular Employees who regularly use automobiles and other transportation

vehicles (hereinafter referred to as, “Automobiles Etc.”) to commute to work
(excluding Regular Employees for whom commuting without Automobiles Etc.
is not conspicuously difficult and who commute over a distance of less than 2
kilometers each way when they commute by walking, as well as Regular
Employees excluded under ltem (3) below).
WEN DT HENEZ OMOL@EDO MR (LUF THENHSE ] L ),) Z2fHT5Z L
AL D EERIRE (HEEELH L iudiEE 25 2 & 2335 L KT
&b 5 EFHIRE LSO EFHIRE Th > CHBEEZIHE SR L D w@Ed
HHDE LT EOmEERES B 2 ¥ 1 A — MURIHTH D b O R ORFITHET
% EAEHIIERE 2 BR< )

(3) Regular Employees who regularly use Transportation Facilities Etc. to

commute to work and pay the Fares Etc., and regularly use Automobiles Etc.
to commute to work (excluding Regular Employees for whom commuting
without Transportation Facilities Etc. or Automobiles Etc. is not conspicuously
difficult and who commute over a distance of less than 2 kilometers each way
when they commute by walking, without using Transportation Facilities Etc.
and Automobiles Etc.)
WENO T O ZBHERE LA L CEOEEELAM L, 2o, BEHEELENTS
T LR LT L EEE COBEEEAFIN L, XITHEEEZEH L2000
TEET 5 2 EAE L INEETH 2 EFHRE LS O EFEHIRE Th - T, 2@k
BEZFIHET. 2o, BRI EELEHE SR VBET b0 L LIEGAD
HWERRES B 2 ¥ A — MR TH D DO ERS,)

2. The amounts of the Commuting Allowances shall be the amounts stipulated in
Items (1)-(3) below for Regular Employees classified under those respective items.
WETFH OIL, ROB ST 2 EFHBE OIS L, HiS o ED L5 LT
2o
(1) Regular Employees stipulated by preceding paragraph (1)

AIFEEES 1 5128 5 EFHIE



2)

For each payment unit period, the Commuting Allowance shall be an amount
equivalent to the Fares Etc. required by the Regular Employee to commute
during that payment unit period (hereinafter, “Equivalent Amount of Fares
Etc.). However, when the Equivalent Amount of Fares Etc. divided by the
number of months in the payment unit period (However, when using the
share-ride automobile provided by OIST concomitantly, the amount fares shall
be calculated by the distance excluding the distance that overlaps)
(hereinafter, “Equivalent Amount of Fares Etc. per Month) exceeds ¥55,000,
the Commuting Allowance shall be ¥55,000 multiplied by the number of
months in the payment unit period. (When calculating the concerned Fares
Etc. for Regular Employees who use two or more Transportation Facilities Etc.
and the total Equivalent Amount of Fares Etc. per Month exceeds ¥55,000,
the Commuting Allowance shall be ¥55,000 multiplied by the number of
months in the payment unit period that is the longest of the payment unit
periods in that Regular Employee’s Commuting Allowance).
SCRENHIFIC D& . £ DF DOSHEHRALIIF OWEN I ET 5 EEFEOR (72721,
KD 253G O BB EE 2 O 558132 OOFH XM & B 7o X CH
ESNIOEEFEOH) (TS 2% (LI NEEFMHYEEHE] Lv),), ZL, &
EEMYE A SO BN IR O AR L TR78E UL T A 4720 oEES4HH
WHH) &vD,) H355,000 Ha#E A D & & id, SHRHAIMIC >, 55,000 FHIZ3
Fa AL O A $eze 3 U TR 72 (203718 2 DL EO @S 2R T2 b0 L
L CUBEEEOFEZRET2HAICRBO T, 1 1A Y7 OFEESH YO A
) 55,000 MAE#HZ 5 & E1X, FOFOWETLIMRDL IR HEAHIM O bixd
RWIGREEAHIMIC S &, 55,000 I S3% 3Gk BEAL I 0 H #04 3fe U TS 72%0)
Regular Employees stipulated by preceding paragraph (2)

AFEEES 2 528l 2 eIk A

The amounts of Commuting Allowances during payment unit periods shall be
the amounts stipulated in the table below according to the distance
classification,, respectively. The amount of Commuting Allowance shall be
reduced by half when share-ride automobile provided by OIST are used
concomitantly.

RIS T D HERRE S U SSRa BT HIMIC > & | ZNEHIRISED D80, 7272 L,
AEDREET 2 /GO HEHSE & 0P L TR 258132 04

Distances (one way) /B (FriE) Allowance/ X #5%8

less than 5km S5km Rl 2,000 yen/H
5km or more but less than 10km 5km L E~10km K 4,200 yen/H
10km or more but less than 15km  10km LL_E~15km R 7,100 yen/H
15km or more but less than 20km  15km LL_E~20km R 10,000 yen/H
20km or more but less than 25km  20km LA_E~25km K& 12,900 yen/H
25km or more but less than 30km  25km LA_E~30km K& 15,800 yen/H
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30km or more but less than 35km  30km LA_E~35km K 18,700 yen/H
35km or more but less than 40km  35km LA_E~40km K 21,600 yen/M
40km or more but less than 45km  40km LA_E~45km K 24,400 yen/H
45km or more but less than 50km  45km EA_E~50km K 26,200 yen/H
50km or more but less than 55km  50km LA_E~55km i 28,000 yen/HM
55km or more but less than 60km  55km LA_E~60km i 29,800 yen/HM
60km or more 60km LA E 31,600 yen/FH

(3) Regular Employees stipulated by preceding paragraph (3)

AR 3 F 288l 2 EFEHTRE

The amounts stipulated in ltems (1) and (2) above (when the sum of the
Regular Employee’s Equivalent Amount of Fares Etc. per Month plus the
Commuting Allowance amount stipulated in Item (2) above exceeds ¥55,000,
the Commuting Allowance shall be ¥55,000 multiplied by the number of
months in the payment unit period that is the longest of the payment unit
periods in that Regular Employee’s Commuting Allowance); the amounts
stipulated in Iltem (1) above; or the amounts stipulated in Item (2) above;
considering the conditions of the commuting distance when Regular
Employees commute by walking without using Transportation Facilities Etc.
and Automobiles Etc.; the Transportation Facilities Etc. Use Distance; and the
Automobiles Etc. Use Distance.

ERERE RIS, o, BEIEELEHNE SR v@E T b0 L L
Yt ORENIERE, @RS ORI IERE, BB EEOM RS OFE 2 ZE L T
Al 2 SIZED L% (1 7 H U720 OEEEMUE K ORI 52 E D DRO A FHED
55,000 M &R % & &1, £ DFE DIRETHILR D SN D 9 B bRV
FaEALIRNIC-> X | 55,000 M R4S NI O A &2 CTR72E) . 15
(ZE D DEEXTATHIZED HFH

3. Notwithstanding the provisions of preceding paragraph, for Regular Employees

whose commuting conditions change because they are assigned to work at an
office at a different location because they are transferred to a different office or
because the office where they work is relocated, among those Regular Employees,
those Regular Employees classified under paragraph who use the Shinkansen or
other special express trains, national highways or other Transportation Facilities
Etc. (hereinafter referred to as, “Shinkansen Etc.”) to commute from the
residences they maintained immediately before the transfer or office relocation
(including equivalent residences as separately stipulated), and whose use of the
Shinkansen Etc. is recognized as greatly contributing to the improvement of their
commuting conditions as separately stipulated, and who regularly pay the Extra
Fares Etc. (the difference between the Fares Etc. required for the use of the
Shinkansen Etc. and an amount equivalent to the Fares Etc. used as the basis for
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the calculation of the Equivalent Amount of Fares Etc.; hereinafter the same), the
amount of the Commuting Allowance shall be the amounts stipulated under ltems
(1) and (2) below for Employees classified under those items, respectively.
T T & BT 2 BRI SUIEE 5 FHBATOBIRIC O, FHET 2 #illiz 51292 555
AT 5 2L &po7c Z LI XY BEORFITETEAE T D Z L & 7o T el
BB D9 B 51 BT 2 EFEHIRE T, MR8 U TFF TR OERT OIS (4
ZERICHEY T 500 & LTHINTED DEREET,) 26 OBE)O T80, Fripiiskib s
ORFRIEATHIE, ok H B EE 2 OO @EEa% (LIT DEmpigaEs) &nvo.)
TZOFIMADBHNED DRI L CoEFEOUBEITHYREETL26DTHD
EROOENDbDEFIH L, ZOFMIR LRSS (ZOFIMITHR D EEFEDOR)
OIEETAR YO R OFERE & 72 2 EE Y T A U7 E 0 9, UTHEC,)
AT L2 EEHHIL T D HODOBEEHTFHUOFL, AEHOBEICINDLT, IROF
FIIGT HIBEF Y DS T, Ui IED D E T D,
(1) Shinkansen Etc. Commuting Allowance
BB E S TR D Y
For each payment unit period the Shinkansen Etc. Commuting Allowance
shall be an amount equivalent to one-half of the Extra Fares required for the
Regular Employees to commute during the payment unit period. However,
when that amount divided by the number of months in the Regular
Employee’s payment unit period (hereinafter, “Amount Equivalent to One-half
of the Extra Fares Etc. per Month) exceeds ¥20,000, for each payment unit
period the Shinkansen Etc. Commuting Allowance shall be ¥20,000 multiplied
by the number of months in the payment unit period. (When calculating the
amount of the Extra Fares Etc. for Regular Employees who use two or more
Shinkansen Etc. facilities and whose total Amount Equivalent to One-half of
the Extra Fares Etc. per Month exceeds ¥20,000, the Shinkansen Etc.
Commuting Allowance shall be ¥20,000 multiplied by the number of months
in the payment unit period that is the longest of the payment unit periods in
that Shinkansen Etc. Commuting Allowance).
SR BRI S BB U722 0% OSSR AL O B2 229~ 2 Kk o
FAD 253D VTS T D%, 7272 L, Uiz SCha BRI O H BTl L CTR72%1
(LLF M 22H Y720 OFFRIRHESE 2 770 1 F4%H] &5 ,) 73 20,000 FA#E %
% & &L SR EAIMIZ-D & 20,000 FHISGRE A IR O A #5045 U748 (£
DFN 2L LOFHHBGEFEZFHT 26D & U YRR EOEEZ RN 5
BalZB T, 1 2 H Y2 0 ORI 2 430 1 FHY%EDS 20,000 A% 5 &
L, ZOFE OFIREIE TR D IEE T Y AR D ST O 5 bR b RV
Faifico &, 20,000 P YS3%GRa I oD H #ize 3 U TS 72 %8)
(2) Commuting Allowance for Regular Employees not classified under Item (1)
above
A5 Hal T 2 )4 LIS O 1@ E) 24
The amounts stipulated by preceding paragraph
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ATEOHEIC L D8

4. Commuting Allowances shall be paid in the first month of the each payment unit
period.

HEF ML, SGREA IR 2 RMD B I3k T 5,

5. Notwithstanding the Article 7, when a Regular Employee who is paid a Commuting

Allowance (except for those who prescribed by the item (2) of the paragraph 1.)
becomes unemployed or when other separately stipulated reasons occur, the
Employee must return the amount equivalent to the amount obtained when the
commutation pass, etc. for the payment unit period is refunded at the last day of
the month in which the reason occurred.
BT ROBEIZDD DO T, WBEF Y 2 3060 SN2 EFHIRE GF 1 35 2 5B 5
EFERTRE ZBR<,) 1ToF | BEZ OMORNIED 5 FH DA U 5A 123, SSRaHAr
O BN SOHANELZADOKRBICEMEEOLVELEZ LD L LTH
ODNABZIRMNSEL D LTS,

6. In this Article, the term “payment unit period” shall be the longest period for the
payment of Commuting Allowances of no more than six months in one month
increments (shall be one month for Commuting Allowances for Automobiles).
ZDORIZBWT [SHGHALIIM] &3, BEFHOSHHIL L 228 E LT A%
R 7RWEPHN T 1 20 AL S U Tl RO (B B HAE IR 2@ E) 724125 - T,
12°H) W),

7. The calculation methods for the amounts of the Commuting Allowances stipulated
in this Article, revisions to payment amounts accompanying changes in
commuting conditions, and other necessary items concerning the payment and
return of Commuting Allowances shall be as separately stipulated.
RIS RE 9 2 188 F 24 OFAOBE H1E K O E) D FEE DI E D SHEEHOUE
Z OMEE)TF 4 O 356G K OMRANZ B LB 72 FI RN E D 5,

(Housing Allowance f/EFY)
Article 21. 21 5%
1. Housing Allowances shall be paid to the following categories of Regular
Employees.
FEEFYUIL. ROBEFOWTINNTEEY T D EFHIREIC ST 5,
(1) Regular Employees renting housing (including rental rooms; here and in ltem
(2) below) for their own residences and paying rent exceeding ¥16,000 per
month (including parking space for up to two vehicles and building
maintenance fees).
B OEET D70 DEE (BiAETe, IRFIZBWTIH L) 210 51 H%H 16,000
MAHZ 2FE (2 6 F COHGEG L MR R 2 5T,) 23> TV D E
IR R
(Exemption from Housing Allowance)
(EETHom RS
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Regular Employees who own a house within Okinawa Main Island.
IRASNICR bR LA T 2 EFHITRE
Regular Employees live in leased accommodations provided by the
government or the local public entities.
[ O AR ) BB G SAVEIREE SR E L T 5 EFEFTRE
Regular Employees who fall into one of the following categories.
LI 28T 2 EAEHIR R
A) Regular Employees who rent and live in a dwelling or part of the
dwelling owned by his/her dependent.
EEBK CTHIENITA T HEEOET T 52 = TYi%ES
R E LT EFHlk R
B) Regular Employees who rent a dwelling or part of the dwelling
owned or rented by his/her spouse (including a person in a
relationship with the employee where marital relationship is de facto,
though a marriage has not been registered), parent, spouse’s
parent.
BB EAO B2 L CWRW N HEE FISIERRR & [FEROFEICH 5
bLOEETe) | REEITEURE OXDFA L, XEv = EEL T
DIEZDO B EIIT AV =T T D EFHE
C) Regular Employees rent and live in a dwelling or part of the dwelling
deemed equivalent to the aforementioned item (A) and (B).
(A). BITHET D LR DEEDORERE T IT 28V =T THETIZ
JEAE L T2 eI S
(2) Regular Employees receiving Allowances for Long-Distance Transfers
without Family under the provisions of Article 22.1 or Article 22.3 who are
renting housing (excluding lodgment which the Corporation lends to
Employees, government employee housing, or other types of housing
separately stipulated) for their spouses to live in and paying rent
exceeding ¥16,000 per month, or as separately stipulated to maintain
balance with such Employees.
Wk BEIUEE 3 HOKUEIC K 0 HEEMET 2 2 3566 S 5 EFHIRE T &
BEPEET 272D (FRERPINEEGT 2EEMONEBEEFIE N ZED
ENCED DEEZERLS,) &V =T, HA 16,000 M xiEx 55 &% 3Hh-
TV HDXIIZNEDED L Ol ELENR D ERBOHNLHDE LT
ANZED D H D
2. The monthly amounts of Housing Allowances shall be the amounts stipulated in
each of the items below for Regular Employees classified under those items,
respectively. (For Employees classified under both Items [1] and [2], the monthly
amounts shall be the totals of the amounts stipulated under both ltems [1] and
[2].).
FREFLHOAFL, ROFFIBT 2 EFEHRE O XN U T, ks 58T 5%
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1 FIBT 2B D 9 b 2 ST 2 EFHIRE TH 5 b DIZ oW TL, H1 %
FOE 2 BT 2BOEFE) &35,
(1) Regular Employees classified under Article 21.1(1)
AR 1 B2l o EFHilikE
The monthly amounts of the Housing Allowances shall be the amounts
stipulated by Items A-B below (discarding all fractions of less than ¥100) for
Employees classified under those items, respectively.
WIZHGT 2 BRI B DX U T, ERZIURICHET 240 (Z 0% 100 PR
WO AL UL &L, ZNEZUV T (TS 5%
A) For Regular Employees paying monthly rent of ¥27,000 or less:
J#H27,000 HEL T DOF G % 3 h - T2 EEHITRE
The monthly rent minus ¥16,000
FED AN 16,000 M 2Pk L7-%4
B) For Regular Employees paying monthly rent exceeding ¥27,000:
H#27,000 Mzt 2 55 G % 3KHh > TO D EFHIIRE
The monthly rent minus ¥27,000 divided by two (or ¥17,000 when that
figure exceeds ¥17,000) plus ¥11,000
FED NG 27,000 FZA28R LIZBAD 2 53D 1 (X OERR LTZEED 2 53D
15317,000 HA# 25 & =X, 17,000 ) % 11,000 FIZIN%& L 7=%8
(2) Regular Employees classified under Article 21.1(2)
AFEES 2 5280 2 e AR R
An amount equivalent to one-half of the amount calculated under the
provisions of ltem (1) above (discarding all fractions of less than ¥100).
RIB-OREDHINC X 0 HH L2800 2 530 1129288 (Z OFEIZ 100 PO
il Oy = = S g =)LV o Qi 2
All necessary items concerning the payment of Housing Allowances other than
those stipulated by the provisions of Articles 21.1 and 21.2 shall be as separately
stipulated.
AT 2 THICHET 2 & O DIED LG F U OSHAZ B LGB R R I OWTIRNIED 5,

(Allowance for Long-distance Transfers without Family HE&#MTFY)
Article 22. %22 %

1.

Allowances for Long-distance Transfers without Family shall be paid to Regular
Employees who change residences because they are transferred to different
offices or because the offices where they work are relocated, and who must then
live separately from their spouses because their parents are ill or for other
unavoidable reasons, and for whom the commute from their residence
immediately before the concerned transfer or office relocation to the office where
they work immediately after the concerned transfer or office relocation is
recognized as difficult in light of the commuting distance etc., and who must
therefore regularly live without their families. However, such Allowances shall not
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be paid to Regular Employees when the commute from a Regular Employee’s
spouse’s residence to that Regular Employee’s office is not recognized as difficult
in light of the commuting distance, etc.

FH T A R 2 BB SUIMEE T 5 FHIT OB EWEE 2 BiE LR OBIR £ D
O AR VERFIZL Y, FFE L CWEEBE LRIET 5 2 & Lo T B E
T, YEREE) U TFEITOBIRDERTOEE D) & 5% 58 H1) I FE T OBIRO EZIAE
D FBITCEE T 5 2 L BRSO LCTRETH L LROLND B DD
Ob, BETAET D Z L2l T2 EFERIREICIE, BEIMETE 230612, 2
72 UBUEE DR BT 2 FH IS4 5 2 L 25, WEhEREEIc RS L TIREET
% EFBODLIRVGRIE, TOIRD TR,

The monthly amount of Allowances for Long-distance Transfers without Family
shall be ¥23,000. (In cases when the commuting distance between the Regular
Employee’s residence and the Regular Employee’s spouse’s residence calculated
as separately stipulated [hereinafter, the “Commuting Distance”] is greater than a
separately stipulated distance, an additional sum not to exceed ¥45,000 shall be
paid, calculated in accordance with the Commuting Distance).

HEEMTEF Y o A%, 23,000 M BICED D & ZAICK 0 EE LI EFRGIRE OFEFE
EBUEFE O R & DR OZs@EERE (CLTHIC T28@ERE) & 9,) D3RIZED 2 FEREELL
TH D EFERREICH > TiX, £ DI, 45,000 M4 H % 722\ EEFE N CAZlfRRE DX
IR CTHNCED D% A LT-8) &35,

Allowances for Long-distance Transfers without Family shall also be paid to
Regular Employees (as separately stipulated considering their appointment
conditions) who are national government employees and change their residence
in conjunction with changing their work status to become Regular Employees
subject to the Regular Salary Table by Job Classification, and who must then live
separately from their spouses because their parents are ill or for other unavoidable
reasons, and for whom the commute from their residence immediately before the
concerned change of work status to the office where they work immediately after
the concerned change of work status is recognized as difficult in light of the
Commuting Distance etc., and who must therefore regularly live without their
families. Allowances for Long-distance Transfers without Family in accordance
with the provisions of Articles 21.1 and 21.2 shall also be paid to Regular
Employees when recognized as necessary to maintain balance with Employees
receiving Allowances for Long-distance Transfers without Family under the
provisions of Article 21.1

EHRABEFETHST2ENL S E Rt S BAIAGR OB 22T 2 EFEHE & 720 =
AUTHED, FEREZBIA L, KEOEIRE OO 250 0EFIC LY | FEL T
BEE L ET 5 2 & LR T EFEHIIRER T, % OERTOEE) S HaZii H OE
BIAEE T 2 EBATICEE) T 2 2 L EEIEREFICRO L TREETH 5 LD bND
HOD O L, HETHEET DI LaHe 5 EFEFE (THOFEELZE L T
ANTED D) ZOME 1 HOBUEIZ K 2 B EMET Y 2 306 S D EFERIIRE & O
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i EEED DD ERBO LD HD L L THNTED S EFFIREIZIX, A 2 HOBLEIZHE
U CHEIMEF S 2 36T 5,

Items to be separately stipulated under the provisions of paragraph.2 and .3 and
all other necessary items concerning the payment of Allowances for Long-
distance Transfers without Family shall follow the precedents of national
government employees.

Al 3 TEITHIE T 2 MEBNTE 6D 5 FH L CHEEMEF M O 3G LB e F 1T, EFE
NEEOBNHECED DD LT 5,

(Managerial Personnel Extra Work Allowance & 2% E /hI£% T+ L)
Article 23. #23%

1.

Managerial Personnel Extra Work Allowances shall be paid when Regular
Employees who are classified under the provisions of Article 19.4 and are being
paid Executive Allowances under the provisions of Article 19 work on Holidays (as
stipulated by Article 21 of the Rules of Employment) on an exceptional or
emergency basis or as otherwise necessary for the administration of the
Corporation’s works.

75 19 SROBUEIZ K0 BIET24 4 50k S 5 BRI R TIRISRE 4 IHOBUE OB %%
(T 2 EAEHIR B 23 B S TR T O ELZE O ZEB OEE OMENZ X VKA (EZEHRIE
21 RITHUET DIKA) (T8 LT rld, MaLEERIRE I LT, & PR E R s
FLHZ 36T Do

The amount of Managerial Personnel Extra Work Allowances shall be an amount
as separately stipulated, not to exceed ¥12,000 for each work day specified by
Article 23.1. However, the Allowance shall be 150% of that amount when the hours
engaged in the works exceed 6 hours.

B SRR EES Y ORI, ATEOBUEICZ L 28 1 [BIi2>X 12,000 [ A28 2 720
HFANIZBOTHNCED DB E T 5, 72720, BBICHEE LR 6 REf 2/ 2 545
A, TOFEC 100 539 150 2 Fe U785,

All necessary items concerning the payment of Managerial Personnel Extra Work
Allowances other than those stipulated by the provisions of Articles 23.1 and 23.2
shall be as separately stipulated.

i 2 TIZE D 2 b OO, &P E FEBIEIES T 24 DI B L B2 B IR 2 E D
2o

Items other than those stipulated by Article 23.3 shall follow the precedents of
national government employees.

HIEIZRUE T DRIED 2 FEHIT, EFRAFEEOHICHEL TED LD LT D,

(End-of-term Allowances HiRKFY)
Article 24. %24 %

1.

End-of-term Allowances shall be paid to individuals serving as Regular Employees
as of June 1 and December 1 (hereinafter, “Base Dates”) respectively, and to

17



Regular Employees who retired or died within one month prior to the Base Dates,
with payments rendered on dates in June and December determined by the
CEO/President.
WARFHITI6 H1ALTC12A1H CUF THEER] L)) ITENEIERT 2 EE
S N 2 G OFEMERFT 1 A DINIZIR L, BT Lo EFEHIREIC L, £
NENHHMER DJET 2 H OBER - FRPED D AIZSHET 5,
The amounts of End-of-term Allowances shall be an amount (hereinafter,
“Standard Amount”) calculated as separately stipulated following the precedents
of national government employees based on the monthly amount of the
compensation that the Employee is to receive as of the Base Date (as of the date
of retirement or death for Employees who retired or died); (for Regular Employees
being paid Executive Allowances under the provisions of Article 19.2, based on
the monthly amount of the compensation that the Employee is to receive as of the
Base Date after deducting the monthly amount of the Executive Allowance); (for
Regular Employees classified under Iltems (1) or (2) below, plus the monthly
amount of the Regular Employee’s Regular Salary multiplied by the ratios
stipulated in those respective items); multiplied by a ratio determined by the
CEO/President considering the Employee’s work performance, length of service,
etc.
HIRFYOT, TN ZNEMER QRISUIFET Lo EFEHITRRIZ & - TRk I35t
CL72H) BEICBWTEFRGENSZ T 5 e 50 A% (85 19 555 2 HITHET
HAEMET Y DG %5 TF 5 EFHIREIZH > TiE, T D _XEKG5-0 A %D b Y%k
FUDOHBEZRNE, £z, ROZSHGT D2 H 5 EFEHIBREICH > TL, £h
FNUEEFICED DFRERGABICE U CEIEEZINE L) 2H#E LT, EX
NEBOBNZHEC THNTED HFEMEIC LV FHR L2 (LUT TR L o,) ITZ2D
FHOEBAAE, EHRIMELBRE L THER - FRMAEDIHIG LR UL T D,
(1) Vice Presidents and Regular Employees serving in other positions
recognized as equivalent to these as stipulated by the CEO/President: ratio
of 19/100.
RIFREOZNERELFD ONLITHER - FROBET 260 100 750
19
(2) Managers and Regular Employees serving in other positions recognized as
equivalent to these or above as stipulated by the CEO/President: ratio of
12/100.
YRV X KON EFRFELU EERBOONDETHER - FROBETLHHD
100 53D 12
For Regular Employees classified under ltems (1)-(4) below, the amount of the
End-of-term Allowance shall be calculated as separately stipulated following the
precedents of national government employees based on the amount calculated
under Article 24.2 plus the monthly amount of the Regular Employee’s Regular
Salary multiplied by the ratios stipulated by those respective items (hereinafter,
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the “Additional Amount”).
ATEOHIR T ORI, IROK T DIH5IZH 5 EFHIREICH - T, £hEi
UHB FITED DRERFED HEITR U TRIEE ML LT ERAFEOFICHET
THNTED DM L VFE L2 CUT UNE#E Lvo,) 2R3 2,
(1) Vice Presidents, and Regular Employees serving in other positions
recognized as equivalent to these as stipulated by the CEO/President: ratio
of 20/100.
AIFRE NN EFE RO LN L THER - FROBET 2 H 0 100 43D 20
(2 Managers and Regular Employees serving in other positions recognized as
equivalent to these or above as stipulated by the CEO/President: ratio of
15/100.
A=V — KON EFRIFEL LR OGN L THER - FROMBETHHD
100 75 15
(3) Assistant Managers, Specialists and Regular Employees serving in other
positions recognized as equivalent to these or above as stipulated by the
CEO/President: ratio of 10/100.
TYAL U b s XU = RO T ERIFLL R LR SN DI CHER - FR
DFRET 5B 100 530 10
(4) Other Regular Employees serving in the positions stipulated by the
CEO/President: ratio of 5/100.
ZOMORE THER - FROBETLHD 1005305

Among those Regular Employees stipulated in Article 24.1, the necessary items
concerning the summation of the periods of service for End-of-term Allowances
for Regular Employees separately stipulated shall be as separately stipulated.
1 HOEFHITRE D 5 BRNCED 28 OHIRTF LR D ERMM O S B L ZE
TRHIZ DWW TIRNCED 5,
The total amounts of End-of-term Allowances under the provisions of Articles 24.2
and 24.3 shall not exceed the sum of the Standard Amount plus the Additional
Amount that a Regular Employee is to receive as of the Base Date (as of the date
of retirement or death for Regular Employees who retired or died).
% 2 H MO 3 HOEAIZR W THIRF Y OFDOMEIT, EERIREN T LR
QR SUTSET LI EERIIR R IC DWW TR, IBICUISET L2 A) BUEIZRBWTRIT D
A XA N OVINFEAA O 2 2 72 WHEPH & 375,

(Compensation of Regular Employees Absent from Work K&j# D45
Article 25. #5254

1.

The Corporation shall pay compensation to Regular Employees who are absent
from work after deducting the amounts for each day and each hour the Employee
is absent from work, calculating the amount of compensation per work day as
stipulated by Article 8 and the amount of compensation per work hour as stipulated
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by Article 9.

TEFHRENRE LT & &3, 2O L o721 B XX 1 KfIC> &, 8 5LDH
FIFHR SO TES 9 SRORFRIFIFHRIC L 0 BUE L7 BHA T L Tl 5-2 33667 %,

The calculation of End-of-term Allowances for Regular Employees who are absent
from work shall be as separately stipulated.
AIEOEEOHIRFLIZONTIL, BICED D,

(Exemptions from Compensation Reductions JR&ED#E RSN
Article 26. %526 5

1.

Notwithstanding the stipulations of Article 25, when an Regular Employee is
absent from work due to injury or iliness from an accident while at work or while
commuting as stipulated under the Workers’ Accident Compensation Insurance
Law (Law No. 50 of 1947; hereinafter “Workers’ Compensation Insurance Law”),
the Corporation shall pay compensation to the Regular Employee for the first three
days of the period the Employee is absent from work. For the subsequent days
while the Regular Employee is not able to work, when the compensation for
absence from work under the Workers’ Compensation Insurance Law is less than
the product of the number of said days multiplied by the amount of compensation
per work day stipulated under Article 8, the Corporation shall pay the differential
after the payment for absence from work under the Workers’ Compensation Law
has been confirmed. For the calculation of End-of-term Allowances, the concerned
period of absence from work shall be counted as attendance at work.
RTISROBEIC DD B3, J7@E SEERERBRE (B 22 6855 50 5, LA T 1955k
TRRIE] L D,) ITED 2B E KL OMENR EIC L HE0RIC L0 RE) L7256, RE)
HIFIOWN, Ff0 3 HEIZARE LT 5, £7o. ZOROEF AR BIZOWTIEL, 97K
TRRIEIZ I 1T DIREMERG DY Z ORISR BEUTE 8 ROBUEIC X o5 4%
e U TS T2 e W e . D7 E | IREERERS T O SHAO DR S -2 30k
T5, WIRFUZEET L0013, SREHIMEZHE L bD L H2T,

When a Regular Employee takes Sick Leave prescribed by Article 37 of the Rules
of Employment due to reasons other than injury or illness form an accident while
at work or while commuting to work as stipulated under the Workers’
Compensation Insurance Law, the Corporation shall pay the Employee’s Regular
Salary and Housing Allowance for a period of the Sick Leave. In cases when the
Regular Employee takes Sick Leave again within a period of one month because
the Regular Employee suffers a reoccurrence of the same injury or iliness, the
Sick Leave shall be counted as an extension of the prior period.

55 SPRBRIEN T TE 8D 2 Fes K5 e QN BN S F LIS OB L 5 EwI2 X 0 st ZEsiflss 37
RITED DERIRIRZ TG L2 6. £ ORIRO BRI DWW TIEIARIE K MR FE 23X
foad %, ERE—EHRICOE, 1 7 AUNICHEZE L CERRERD I E 2551%, FilElD
EHRINIRODIER & 72727,

When a Regular Employee who was absent form work because of the reasons

20



stipulated under Article 26.1 or took Sick Leave returns to work and it is recognized
that the Employee needs to work reduced hours based on the opinion of an
industrial physician, the Corporation shall not deduct for the reduced hours for a
period approved by the Corporation.

%1 HOMBICZ D RE L, UIMEHRIRIRZ B L CW B DS EIRT 2126720 .
PEXEOR RIS T BB Z AN LTZES LEBAKNE LRO bNL56, FH
DRSO TIR], e L2 Refill et 3~ D40 5- OIEI 3 T 720,

The Corporation may not make reductions from compensation for periods of
absence from work in cases when the Corporation recognizes that a Regular
Employee is absent from work due to unavoidable reasons.

KET % Z LICHOETFRERDPLUDZGRNERFIC LD b D LBOTSEIE, G ORE %
ITORWEEDH D,

(Compensation of Employees on Childcare Leave Etc. FRIAEEZEZEDRE)
Article 27. 27 %

1.

The Corporation shall not pay compensation to Regular Employees on Childcare
Leave during the period of said leave.

BIRARER T 2 B RACEH O/ 51330506 L72zv,

Notwithstanding the provisions of Article 27.1, the Corporation shall pay End-of-
term Allowances for the respective Base Dates stipulated under Article 24.1 to
those Regular Employees who are on Childcare Leave on the respective Base
Dates and who worked within six months prior to said Base Dates (including
equivalent periods as separately stipulated).

524 55 1 HITHIET 22N T OEERICE RAEZ L TWDEFEFRRE D 9 6,
FEMER LIRT 6 4 A LN OWIRIC W TENS L7 8 GINICED 5 ZAUTHYS T 2 #IM %
Ete,) MNHHEFHIREIZIL, AEOHEIZO DD LT, Yk HEH IR IR T Y %
JHET Do

When a Regular Employee who was on Childcare Leave returns to work, the
Corporation may adjust the amount of the Regular Employee’s Regular Salary as
if the Employee continued working during one-half of the period the Employee
was on Childcare Leave.

BIRREE DG G Lz & &3, BIRIRCEIIM O 2 530 1 12T 28 4 5 &
TEH LD LB LT, AT LN TE D,

When a Regular Employee does not work because the Regular Employee shorten
working hours for Childcare, the Corporation shall pay the Regular Employee
compensation for the hours the Regular Employee does not work.
EAEHITRE 2N E VAR ENS I L 0 8 L & E X, Z0EE L2 WEIZ OV TH
fa& T %,

All other items concerning the Compensation of Regular Employees on Childcare
Leave Etc. other than those stipulated by the provisions of Articles 27 shall be as
separately stipulated.
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AIETEIZED 5 HDODIED, BIRREEZEDOKGIZOWTIIRNZED D,

(Compensation of Employees on Nursing Care Leave Etc. /ri#{kZE DigE)
Article 28. %528 &

1. The Corporation shall pay compensation to Regular Employees who take Nursing
Care Leave under the provisions of Article52 of the Rules of Employment after
deducting the amount of compensation per work day stipulated by Article 8 for
each day a Regular Employee does not work during said leave.
TEAEHITRE D R ZERAIZE 52 SRICHUE T HIEIREL IS L6 Ofa b3, £ oW
DEFEE L7201 BIZHOUWTE 8 RITKUET Ha5-0 AFZ G L ka5 & 3tad 2,

2. Allitems concerning the compensation of Employees on Nursing Care Leave Etc.
other than those stipulated by the provisions of Article 28 shall be as separately
stipulated.

AEICED 2 b ODIF, SriARESIF T O EEHIE DG 5552 L TR ED 5,

(Limits to Compensation Reductions #35J8ZEDRE)

Article 29. %29 &
In any given month’s compensation payment period, if a Regular Employee does not
work any of the hours the Regular Employee is supposed to work or if the amounts to
be deducted from the Regular Employee’s compensation equal or exceed the sum of
the monthly amounts of the Regular Employee’s Regular Salary and Executive
Allowance (hereinafter referred to as, “Monthly Amount of Compensation”), the
Corporation shall deduct only the Monthly Amount of Compensation from said
compensation payment period.
Y H O OFGE-OSHEHIENT BN T, BT & RIS OV TENE L2 - 1256 e 5
NDIRFHT N E RFDPARE MO F L O H5a5 CUT. HaGHE £v),) z BFD
DAL ZAUZE LWGRITHG G H A ET 5,
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Supplementary Provisions

apal]

Article1. %1%

These rules shall come into effect from November 1, 2011.
ZOHRRIT, EAK23F 1 A1 BB T 5,

Article 2. %52 4

The continued period of during which the persons whose employment status has been
transferred from the OIST PC to the Corporation pursuant to the provision of the Article 3,
paragraph 1 of the supplementary provisions of the OIST SC Act (Act No, 76 of 2009)
served the OIST PC shall be regarded as the period of during which they served as OIST
SC.

MRERL PRI R R L (R 21 SRIEAEE 76 ) BHRIIGE 3 255 1 THOBUEIZ L v | Bt
POFRAG|EFHEME L L TH D2 A SN E OWEOIRE & Lol &k - EEmIc >
WL, FEROBEE LTHEMLIZ D EHR L TRV ES b LT 5,

Supplementary Provisions

These rules shall come into effect on April 1, 2024.
Rl

ZOBFE, A6 4 A 1 A BIITT 5,
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Appendix 1 B 1

Regular Salary Table by Job Classification

GRS
Job
Classification| Classification | Classification | Classification | Classification | Classification | Classification
e 1 2 3 4 5 6

Pay Grade
7 11tk 2k 3k 4 itk 5k 6
Grade 1 461, 000 371, 400 315, 000 214, 200 187, 600 150, 000
Grade 2 466, 700 377, 100 320, 500 219, 500 196, 800 153, 600
Grade 3 472, 300 382, 800 326, 200 224, 800 202, 300 157, 200
Grade 4 479, 100 388, 600 331, 900 230, 200 207, 800 160, 900
Grade 5 485, 900 394, 400 337,700 235, 600 213, 300 164, 700
Grade 6 492, 700 400, 300 343, 400 240, 900 218, 700 168, 500
Grade 7 499, 500 406, 300 349, 300 246, 400 224, 200 172, 300
Grade 8 506, 300 412, 300 354, 900 251,900 229, 600 176, 000
Grade 9 513, 100 418, 300 360, 400 257,400 235, 000 179, 800
Grade 10 520, 000 424, 300 365, 900 263, 000 240, 200 183, 600
Grade 11 562, 800 430, 400 371, 400 268, 700 245, 600 187, 500
Grade 12 533, 600 436, 100 376, 800 274, 300 250, 800 191, 300
Grade 13 540, 600 442, 000 382, 300 279,900 256, 100 195, 300
Grade 14 547, 500 447, 800 387, 400 285, 400 260, 200 199, 400
Grade 15 554, 600 453, 600 392, 700 291, 000 264, 400 203, 600
Grade 16 561, 300 459, 000 397, 800 296, 600 268, 500 207,700
Grade 17 568, 200 464, 500 403, 000 302, 300 272,700 211, 900
Grade 18 574, 400 469, 900 408, 100 307, 800 2176, 800 215, 400
Grade 19 580, 800 475, 300 413, 300 313, 500 281, 000 219, 000
Grade 20 586, 700 480, 500 418, 300 319, 000 285, 000 221, 800
Grade 21 592, 600 485, 900 423, 400 324, 500 289, 100 224, 600
Grade 22 598, 200 490, 900 428, 500 329, 900 293, 200 227, 300
Grade 23 603, 800 469, 000 433, 600 335, 400 297, 200 230, 200
Grade 24 609, 200 500, 800 438, 700 340, 800 300, 800 232, 600
Grade 25 614, 700 505, 600 443, 800 346, 300 304, 500 235, 200
Grade 26 621, 200 510, 100 448, 900 351, 100 308, 100 237, 500
Grade 27 627, 600 514, 600 453, 900 355, 800 311, 700 239, 900
Grade 28 634, 100 519, 000 458, 500 360, 600 315, 300 242, 200
Grade 29 640, 500 523, 500 463, 200 365, 400 318, 800 244, 500
Grade 30 647, 000 527, 200 467, 600 370, 000 322, 000 246, 800
Grade 31 653, 500 531, 000 472, 100 374, 600 325, 300 249, 000
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Grade 32 659, 900 534, 000 476, 500 379, 100 328, 500 251, 400
Grade 33 666, 400 537, 200 480, 900 383, 600 331, 700 253, 800
Grade 34 672, 800 540, 200 485, 100 387, 500 334, 300 256, 200
Grade 35 679, 300 543, 200 489, 400 391, 400 337, 100 258, 600
Grade 36 685, 700 546, 300 493, 400 395, 400 339, 700 260, 900
Grade 37 692, 200 549, 300 497, 400 399, 300 342, 300 263, 200
Grade 38 698, 600 554, 300 501, 000 403, 100 344, 800 -
Grade 39 705, 100 559, 300 504, 700 407, 000 347, 300 -
Grade 40 711, 500 564, 300 507, 600 410, 700 349, 800 -
Grade 41 718, 000 569, 200 510, 600 414, 500 352, 200 -
Grade 42 724, 500 574, 200 513, 600 417,900 354, 700 -
Grade 43 730, 900 579, 200 516, 200 421, 300 357, 100 -
Grade 44 737, 400 584, 200 519, 000 424, 200 359, 400 -
Grade 45 743, 800 589, 200 521, 700 427, 100 361, 600 -
Grade 46 750, 300 594, 200 524, 500 429, 900 365, 600 -
Grade 47 756, 700 599, 200 527, 200 432, 600 369, 600 -
Grade 48 763, 200 604, 200 529, 700 435, 400 373, 600 -
Grade 49 769, 600 609, 100 532, 300 438, 100 377,700 -
Grade 50 776, 100 614, 100 536, 900 440, 800 381, 700 -
Grade 51 782, 500 619, 100 541, 500 443, 600 - -
Grade 52 789, 000 624, 100 546, 100 445, 600 - -
Grade 53 795, 500 629, 100 550, 700 447, 800 - -
Grade 54 810, 900 634, 100 555, 300 452, 300 - -
Grade 55 808, 400 639, 100 559, 900 456, 800 - -
Grade 56 814, 800 644, 100 564, 500 461, 300 - -
Grade 57 821, 300 649, 100 569, 100 465, 800 - -
Grade 58 827, 700 654, 000 573, 600 470, 300 - -
Grade 59 834, 200 659, 000 578, 200 474, 800 - -
Grade 60 840, 600 664, 000 582, 800 479, 300 - -
Grade 61 847, 100 669, 000 587, 400 483, 800 - -
Grade 62 853, 600 674, 000 592, 000 488, 300 - -
Grade 63 860, 000 679, 000 596, 600 492, 800 - -
Grade 64 866, 500 684, 000 601, 200 497, 300 - -
Grade 65 872, 900 689, 000 605, 800 501, 800 - -
Grade 66 879, 400 693, 900 610, 400 - - -
Grade 67 885, 800 698, 900 615, 000 - - -
Grade 68 892, 300 703, 900 619, 600 - - -
Grade 69 898, 700 708, 900 624, 200 - - -
Grade 70 905, 400 713, 900 628, 800 - - -
Grade 71 - - 633, 400 - - -
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Grade 72 - - 638, 000 - -
Grade 73 - - 642, 600 - -
Grade 74 - - 647, 200 - -
Grade 75 - - 651, 800 - -
Grade 76 - - 656, 400 - -
Grade 77 - - 661, 000 - -
Grade 78 - - 665, 600 - -
Grade 79 - - 670, 200 - -
Grade 80 - - 674, 800 - -

Note: Notwithstanding the stipulations of this table, the monthly amount of the Regular Salary shall be ¥190,600

(e

for Employees receiving compensation under Job Classification 5 Pay Grade 1 who are being compensated
based on this table for the first time and who, based on the provisions of Article 12.1 of these Regulations,
are classified as university graduates under the qualifications (academic credentials and licenses) column of
the Starting Salary Standards Table (Appendix 2).

(5 R 1 SR AT HMED O b, Tl OROERH AT 5 Z L Lo T kE TARBIRES 12 &

5 LHOBEICIEDE | FIBURIRRIZR 2 (280 D UHEREER OFARRRAFFOBRMO TR O
Koy il LT DRIT % e 2 URE SHZ b OOAKG T, 2 OROFIT)) 57, 190,600 M
k —gqéo
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Appendix2 FIFE 2

Starting Salary Standards Table

WIEAG YR
Qualifications (Academic Credentials and Starting Salary
Licenses)
FIR G OB WHERS

University Graduate Job Classification 5 Pay Grade 1
K % 5# 1%
Junior College Graduate Job Classification 6 Pay Grade 6
GLUPNE RS 6% 6%
High School Graduate Job Classification 6 Pay Grade 1
e SRR 6k 1%
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Appendix 3 B 3

Qualification Standards Table by Job Classification

KRRIE R EER
Job Classification Classification | Classification | Classification | Classification | Classification | Classification
Ek 6 5 4 3 2 1
Qualifications 6 % 5#k 4% 3#k 2% 1%
SRR
University 3 8 | Separately stipulated
Graduate RN ED
K A 3 11 -
Junior College 3 3 8 | Separately stipulated
Graduate ERNCED S
IR 6 14 =
High School 6 3 9 | Separately stipulated
Graduate RN %
e 9 18 -

Note: The numbers on the upper lines indicate the number of years of service required and the

numbers on the lower lines indicate the number of years of experience after acquiring

academic credentials required for promotion by one job classification. For Employees with

particularly superior work performance, however, a period of 80 or more-less than 100% of

the above-stipulated required number of years of experience may be accepted as meeting that

requirement.
1)
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