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(General Provisions #&HI)
Article1. 1%
The purpose of these Rules is to stipulate the compensation of the employees who
has a fixed-term contract (hereinafter referred to as “Fixed-Term Employees”) of the
Okinawa Institute of Science and Technology School Corporation (hereinafter
referred to as, the “Corporation”). However, the rules of compensation of the Fixed-
Term Employees who fall into one of the following categories are separately
stipulated.
(1) Employee who engage in routine assistance work
(2) Graduate Students Research Assistants
ZOHRRT. FEIEANITREREEIN RSB R (BUF EE) &vv9,) o9
EHOEDDHLME CIT MEMHIIRE] LW\ 9,.) OREGIZOVWTEDLZ L HIL
T2, 7220, WRITHET DAEGIHIRE O G2 HOW T BNTED D,
(1) ERR AR R DA
(2) HEHIIER

(Categories of Compensation #§5- DX 43)
Article 2. 2%

1. Fixed-Term Employees Compensation shall comprise an Annual Salary and
various Allowances.

EBIHIE DR 513, FELUREFY LT 5,

2. Allowances shall comprise Housing Allowance, Commuting Allowance and
Overtime Allowance. Overtime Allowance shall not be paid to Fixed-Term
Employees whom discretionary work system stipulated Article 33 of the Rules
of Employment or Article 27 of the Rules of Employment for Part-time
Employees applies to, when their working hours stipulated in the labor-
management agreement are the same as regular working hours.
EHIHIIRE O F 1L, (EEFY, BHFARVBERGBEF L LT D, 7L, B
LRSS 33 S5 UTFEF Bk Bt 2E1RIEE 27 SICHUE - 2 8 E @G EH ST d
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EAHIR S, e J7BIRFE] & J7 T E TR 5 772 LI B 23 [ Caiaia,
FEIBENES T 2 3 LW,

Corporation may pay the External Grants Incentive Award, pursuant to the Rules
on Payment of External Grants Incentive Award, in addition to the allowance
prescribed in the previous paragraph.

TR, MR E S A T 0 TR SRR O & | ANMIIEE e
VT 4 TS ERTIHOFY SIS T H LN TE D,

Corporation may pay the Special Allowance to Interdisciplinary Postdoctoral
Scholars, pursuant to the Detailed Regulations for the Payment of a Special
Allowance to Interdisciplinary Postdoctoral Scholars, in addition to the
allowance prescribed in the paragraph 2 and paragraph 3.

FERIL, FERRMEEZITORA N R T IVAT T =I5 2 Rl 2 SGamRli
HEOX, FIITFYZFH 2L ONE IHOFTY L TN TH I N TE D,
Corporation may pay the Special Allowance to employees who are engaged in
childcare services at the CDC Child Development Center, pursuant to the
Detailed Regulations for the Payment of Childcare Special Allowance, in
addition to the allowance prescribed in in Paragraph 2

FEIL, CDC FH¥ ANV RT 4Ny T AL bV H—IZBWTIREEBICIEFET D,
Bz L, RBEFEITY AN S X | FRl Y 25 2 THO FY L3N kG
THIENTED,

(Prohibition on Multiple Salaries E&#5 D)

Article 3. %H 3%
Multiple salaries cannot be paid in cases when Fixed-Term Employees are
appointed to additional posts, such as serving on a committee of the Corporation.
EBIHIRE S PR IR E SN ZBROZEFOMOBII T EMmShz L i3, Th
WCHME L TR 26T 5 Z LITTE R0,

(Payment of Compensation #&5-D3%#R)
Article 4. F 4%

1.

Corporation shall pay monthly amount (“annual salary decided by Article 11”
divided by number of months of the contract term, hereinafter referred to as,
“Monthly Salary”).

FRIT, 1M FOBEICL VIRE LTSFZ IR O A#caBl L TiEZ
. MEEREE Evwo,) HIGET D,

Fixed-Term Employee Compensation shall be paid after deducting all amounts
that are to be deducted from the Fixed-Term Employee’s compensation as
stipulated by law and employment agreements.

ISR E O 513, IES L IZROIZED D & 2 A X VEHIRE Ok 505
PEBRT RESEAPER L, EOREE SR T 5,
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(Compensation Payment Dates and Payment Methods 5 DXH#EHROKBH

%)

Article 5. #E 5%

1.

The date for payment of compensation to Fixed-Term Employees shall be the
17th of each month (or the closest preceding business day in cases when the
17th is a holiday).

THIHIRE OG5 O3GGER L, BA 17T H (ZOHMRBIZHS -5 & &%, EOHA]
(BN TR BITVRE TRWAE) &35,

The Fixed-Term Employee Compensation rendered on the payment date
stipulated by the preceding paragraph (including compensation rendered on
dates stipulated by the proviso of the preceding paragraph1) shall comprise the
Monthly Salary, Commuting Allowance (but only for the first month of the
“payment unit periods” stipulated by Article 13.6), and Housing Allowance, as
well as the Overtime Allowance for the first day to the last day of the previous
month.

EHIHIIRE OFE 513, AIEO SR E B IR W T A OFEE A, BmEfFY (7272 L,
%513 K5 6 HICHIET 2 UMMM ISR BAIDOHIZIRS,) . (EEFHED
ATH 1 B HRHE £ COBBEEFY4 % 36T 5,

Compensation shall be rendered on the payment date of the subsequent month
in cases when Fixed-Term Employees are hired after a given month’s payment
date, and when new conditions arise demanding the payment of Monthly Salary
or Commuting Allowance.

IR B 236 5- O 3G E A IRICEH S 7z & i ONTAFE H SR OaE) F24 12
WT IO DIGEN TG IND REFTZRFEN AL L 1, BHOIRERIZ
XHET Do

Compensation may be rendered for months in which Fixed-Term Employees
retire or die.

IR RS E T SUTRIE L7z & &1, ZOBG 520615 2 L8 TE 5,

(Emergency Payments 3FE&KA)

Article 6. % 6%
Notwithstanding the provisions of Article 5, Fixed-Term Employees Compensation
may be rendered up to the date when a Fixed-term Employees requests the
payment of compensation because the Fixed-Term Employees or an individual
whose livelihood is sustained by the Fixed-Term Employee’s income gives birth;
suffers disease, accident or disaster; holds a wedding or funeral service; or has other
equivalent emergency expenses.
IR B 252 O35 XUFE OF DI K o TAFH MR T 28 O, R kE . B0,
. TOMINDIZHET ZHEFEOLAEDEMICH TLHOMEDOIINETER LTz & &1,
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HISROBUEIC» DO T ZUCEDHE TOREGEIHGT LI ENTE D,

(Prorated Per Diem Calculation of Compensation #55-0 A &[3H)

Article 7. H 7%
Compensation paid to Fixed-Term Employees for months when they are hired, retire,
take leave, return to work, have their posts transferred or are otherwise transferred
during the course of the month shall be paid on a prorated per diem basis, calculated
using the prescribed number of working days in the month. However, the Commuting
and Housing allowances are calculated using the number of calendar days, based
on the date upon which said circumstances occurred. This shall not apply in cases
when the Fixed-Term Employee dies, retires under personnel reduction plans, or
retires because it became difficult to reassign the Fixed-Term Employee under
organizational restructuring.
HOPRIZBTER, BB A, 180, &Moo RE), OMREING -7 L & DY%
HO#GEIE, TOEEOFKAELLAZENEL U, Hi%H OFTES B A% Fv T HEFHE
HATVIHET D, 722 L, BEFY LR MEEFLIZOVWTTYZADBERZHWTHEY
HREEZITVWIRT 5, ok, BENFET Lz & & XXEBOHED 7= D3 L < 1Tk O S
BEIZ & 2 BB A EE 2R 7 DIBIk S S 72 & IR T ORRY TR,

(Amount of Compensation per Work Day #35-0 H#%H)

Article 8. #8%
The amount of compensation per work day paid to Fixed-Term Employees under
these Regulations (excluding Commuting and Housing allowances) shall be the
amount divided by the number of days in the concerned month (or the number of
working days determined individually by the employment contract for Part-time
employees defined by Article 3 of the Rules of Employment; hereinafter referred to
as “Part-time employees”) minus the number of Holidays in that month as specified
in the Rules of Employment.
ZOHRBRIZ L VESHREIC GG Sh o ke (BEF YR OMEEFLELZRS) ORI,
TNENOREE YA O RE GEERHRIE 3 RITEDDIFFEME (CLT TFEE kA
LWV ,) ITH o TR, lHx DFFEEKNED D578 HED) Ot EHANCE D 2R H 2R
W2 TR L CEEE T 5,

(Amount of Compensation per Work Hour #5%5 1 R¥[E24 7= Y DO#RE4R)

Article9. #9%
The amount of compensation per work hour shall be calculated by dividing the total
of Monthly Salary and the monthly allowance that is the base for calculating overtime
pay, by the average number of work hours per month (151.875 hours) during the
year, as specified in the Rules of Employment (or by the employment contract in
case of Part-time employees) (hereinafter referred to as the “Prescribed Working
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Hours”).

EE 1 ERS 72 0 Ofs 5L, FEAEB L OHRSEFYOR MR L 22 F Y0 A%

DEFHRZ ESH GEFEREIZH - TiE, Ex OS5 @22K) (1ZED 2 EhEkH (LT
[FTEEBEREH] ) L D,) O 1AERICET 2 1 H ¥R (151.875 FFf#]) TERL T

e 4%,

(Handling of Fractions D E#k)

Article 10. %104
In the calculation of compensation under the stipulations of these Regulations,
fractions of less than ¥0.5 shall be rounded down and fractions of between ¥0.5 or
more and less than ¥1.0 shall be counted as ¥1.0.
ZOHBOED D E A D EHEICBWT, 50 R OMBOH D L XX, T DOh
Pz ulEC, 50 8L E 1 FIR OB O H 5 & 21x, FomiefEE 1 ME LG
"2,

(Annual Salary F&EDIIE)
Article 11. F11 %

1. Annual Salary received by Fixed-Term Employees shall be determined in
accordance with Types of Job and Job Class considering his/her performance,
capability, and implementation status of the work duties. If the contract term is
less than one year, Corporation shall determine prorated Annual Salary
according to the contract term.

R OFER T, 25668, BB, TF A TIRI A 2 B2 L C 2 ORFE - 22 L 0 |
XHET D, T2 LL RO VAR 7 & XX, AR AR L U O ESR
PG CTe BB 2 IET D,

2. The Additional Allowance shall be paid based on duty and responsibility, except
the base salary if the Chief Executive Officer (CEQO) /President set down the
criteria separately. In that case, preceding paragraph should not be applied.
HER - FRPAGELERD L5613 A6 S IFRNICHEIG CFLY 23615 2 L
Hko, ZO5E, AHEEOBEITET L2y,

(Overtime Allowance #BiEEEFY)

Article 12. 124
An Overtime Allowance shall be paid, in accordance with the provisions of Article 26
of the Rules of Employment (or Article 24 of the Rules of Employment for Part-time
Employees), to Fixed-Term Employees for each hour they are ordered to work
outside of the Prescribed Working Hours stipulated by Article 21 of the Rules of
Employment (or Article 20 of the Rules of Employment for Part-time Employees) and
on Holidays stipulated by Article 22 of the Rules of Employment (or Article 21 of the
Rules of Employment for Part-time Employees). The amount of the Overtime
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Allowance per hour shall be the amount of compensation per work hour stipulated
by Article 9 above multiplied by one of the following two ratios in accordance with
the classification of the overtime work (and with that ratio increased by an additional
25 percent in cases when the overtime work takes place between 10 p.m. and 5 a.m.
the following day).
OB ENE T4 13, s 26 58 CUTIER EIERLERANE 24 50 OREICL D [F
FLEE 21 5 CUTIEHE B St EREE 20 4%) OFTEEIFIFES X ORIBLHIEE 22 2 (X
XIEF R B EHAIE 21 ) ORBICBWTES 2t b kIR o3 L2 D
Ehpsisi 1 BRI DX 55 9 RICHIET 28055 1 FffH4 72 ORG EHICIR DK 51281 %
BB ORDIE U TENENYZEEFITED LEG (ZOEERT% 10 Ko HE R OF
Al 5 KFE CORICH 25E1E. FDOFEIEIT 100 430D 25 IR L7-ElIE) %3 U A4
e 3kaT %,

(1) Work exceeding Prescribed Working Hours on days other than legal holidays:

ratio of 125/100.

EER B LSO BIZ31T 2T E S5 4 8 2 5 85 100 43> 125
(2) Work on legal holidays: ratio of 135/100.

EEIRBICE T 585 100 73 135
(3) Work stipulated in Item (1) above exceeding 60 hours a month: ration of

150/100

551 FITED DEPE A A 60 KR 28 2 5 #hH 100 77 150

(Commuting Allowance E#)F4)
Article 13. 13 5%

1. Commuting Allowances shall be paid to the following categories of Fixed-Term
Employees. However, if an employee does not commute for a single day from
the first day to the last day of the payment unit period due to business trip, leaves
(special leave, sick leave, annual paid leave, etc.), absence from work, and etc.,
the commuting allowance for the relevant payment unit period shall not be paid.
WEF AT, KIS DA RSG5, 2720, HgR, IRIRCEFRIIRIR, 55
IR, EETRAFEIRRREE ), K B 0D 72 3D SkG BN I 3 (AR D il D H OFTH 22 R A
F£T1 H LB LRWIEE TSGR AL AR 5 @8 113500 L 7RV,

(1) Fixed-Term Employees who regularly use transportation facilities or toll
roads (hereinafter referred to as, “Transportation Facilities Etc.”) to
commute to work and pay the concerned fares or tolls (hereinafter referred
to as, “Fares Etc.”) (excluding Fixed-Term Employees for whom commuting
without Transportation Facilities Etc. is not conspicuously difficult and who
commute over a distance of less than 2 kilometers each way when they
commute by walking, as well as Fixed-Term Employees excluded under
Item (3) below).

WENO T2 D AR S UT AR OER (LIT [Zdt% ) &vwo,) 2R LT

6



2.

OEE TR (LLT DEESE] Lvo,) 2QH$ 5 2 L 256 &3 2 (R
B (et E 2N L i@+ 25 2 Lasdg L < INEETH 2RI A LA
SAOEIHNR R T - TRBEEFELZFIHE TR LV EH T 500 L Lz
B OBEEHENRIE 2 12 A — MURRTH D S D KO 3 5148 25515k
B&kR<,)

(2) Fixed-Term Employees who regularly use automobiles and other

transportation vehicles (hereinafter, “Automobiles Etc.”) to commute to work
(excluding Fixed-Term Employees for whom commuting without
Automobiles Etc. is not conspicuously difficult and who commute over a
distance of less than 2 kilometers each way when they commute by walking,
as well as Fixed-Term Employees excluded under ltem (3) below).
WE OO HEELOMOZZ@mOME. (LI THEESE] Lvwo,) 2452
& & LT HEIHIE (BB EELZEH L dnEedE+ 22 & nEL<
T b DT E LIS O HIHIRE CTh > CHB) AT HEAIC L 0 @
HTobDL LIEGEO@EEHNAE2 ¥ A— MUK THDL B DO KRS
(ST DA R 2 BR <)

(3) Fixed-Term Employees who regularly use Transportation Facilities Etc. to
commute to work and pay the Fares Etc., and regularly use Automobiles
Etc. to commute to work (excluding Fixed-Term Employees for whom
commuting without Transportation Facilities Etc. or Automobiles Etc. is not
conspicuously difficult and who commute over a distance of less than 2
kilometers each way when they commute by walking, without using
Transportation Facilities Etc. and Automobiles Etc.)
HEOT-OZEERAE LM L T 0EEFELZAM L, 2o, BEHELFEN
D LB & OIS (mERAE AR L, IIHBEEL ] L2
FAUTEE T 5 Z &3 L < WEET & MR LIS OEHIHIIRE TH - T,
EEREE AN AR, oo, BBEEFEAEHETERCIVEE T b0 L L
et OEERREARE 2 ¥ 2 A — MURHCTH DL DO EFRL,)

The amounts of the Commuting Allowances shall be the amounts stipulated in

Items (1)-(3) below for Fixed-Term Employees classified under those respective

items.

WETYOFIT, ROK ST DEMHIRE O XIS T, iS5 ED HF &

ERAN

(1) Fixed-Term Employees stipulated by Article 13.1(1)

HITEE 1 5238 AT E

For each payment unit period, the Commuting Allowance shall be an
amount equivalent to the Fares Etc. required by the Fixed-Term Employee
to commute during that payment unit period (hereinafter, “Equivalent
Amount of Fares Etc.). However, when the Equivalent Amount of Fares Etc.
divided by the number of months in the payment unit period (However, when
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using the share-ride automobile provided by OIST concomitantly, the
amount fares shall be calculated by the distance excluding the distance that
overlaps) (hereinafter, “Equivalent Amount of Fares Etc. per Month)
exceeds ¥55,000, the Commuting Allowance shall be ¥55,000 multiplied by
the number of months in the payment unit period. (When calculating the
concerned Fares Etc. for Fixed-Term Employees who use two or more
Transportation Facilities Etc. and the total Equivalent Amount of Fares Etc.
per Month exceeds ¥55,000, the Commuting Allowance shall be ¥55,000
multiplied by the number of months in the payment unit period that is the
longest of the payment unit periods in that Fixed-Term Employee’s
Commuting Allowance).

SCHEHNZIIRINC D & | £ D OSSR BN O E 2 B3 2 EFE 0% (7272 L,
KPR 53R GO B EEZ T 558132 O XM &2 R 72 X H &
ESNICEEFEOR) (TN 2% (LIF DEESMHSE Lvwo,), 72iZL,
SR A SRR O A TR L TR (LT T 22H 4700 oEg
EHHYMEE] L D,) 2355,000 HEEEZ D & E1E, SR EAIRIIZ > X | 55,000
M SR BAL AR D A $z 3 C TR (Z0F DS 2 DL b @ik % 2 3
60 L TYHREEFEOHAF T 25128V T, 1 A MY OEESM
MEHOAFIEEN 55,000 MAHz 5L &L, EOFEDIBETF YR D Sk ALY
M 5 B b RV HEAHIM I X | 55,000 M2 M543 BAL I o A $ 4 3%
C T2 5R)

Fixed-Term Employees stipulated by Article 13.1(2)

HITEE 2 524817 DT E

The amounts of Commuting Allowances during payment unit periods shall
be the amounts stipulated in the table below according to the distance
classification, respectively. The amount of Commuting Allowance shall be
reduced by half when share-ride automobile provided by OIST are used
concomitantly.

WIZHST D MERETS U, SRBEAMAHIMIC &, ZRERICED D%

TerE U, ARFnsifitd 2 RGO BB HE L R L TR 256132 040

Distances (one way) /BB (&) Allowance/ 3z #4%8

less than 5km S5km X 2,000 yen/H
5km or more but less than 10km 5km EA_E~10km K 4,200 yen/FH
10km or more but less than 15km  10km EA_E~15km K 7,100 yen/H
15km or more but less than 20km  15km LA_E~20km K& 10,000 yen/FH
20km or more but less than 25km  20km LL_E~25km K 12,900 yen/FH
25km or more but less than 30km  25km LL_E~30km XK 15,800 yen/H
30km or more but less than 35km  30km A _E~35km R 18,700 yen/FH




35km or more but less than 40km  35km LL_E~40km X 21,600 yen/H
40km or more but less than 45km  40km LL_E~45km K& 24,400 yen/H
45km or more but less than 50km  45km LL_E~50km K& 26,200 yen/H
50km or more but less than 55km  50km LL_E~55km K 28,000 yen/H
55km or more but less than 60km  55km LA _E~60km K& 29,800 yen/H
60km or more 60km LL_E 31,600 yen/H

(3) Fixed-Term Employees stipulated by Article 13.1(3)
ATEES 3 512481 DI R
The amounts stipulated in ltems (1) and (2) above (when the sum of the
Fixed-Term Employee’s Equivalent Amount of Fares Etc. per Month plus the
Commuting Allowance amount stipulated in Item (2) above exceeds
¥55,000, the Commuting Allowance shall be ¥55,000 multiplied by the
number of months in the payment unit period that is the longest of the
payment unit periods in that Fixed-Term Employee’s Commuting
Allowance); the amounts stipulated in Item (1) above; or the amounts
stipulated in Item (2) above; considering the conditions of the commuting
distance when Fixed-Term Employees commute by walking without using
Transportation Facilities Etc. and Automobiles Etc.; the Transportation
Facilities Etc. Use Distance; and the Automobiles Etc. Use Distance.
ZEERAE AN AT, 2o, BEHEEAMHEFERICLv@EHTob0E L
7o a O REE, AZIEAERESE ORI T EEREE, A BB O IREESE O FE 2 B
LCHT 2 BIZED D% (1 22 A Y4720 OEEFER LKL ORI ED DO EFT
%73 55,000 M AR 5 & ElE, £ DFE DOWET LR D SR B O © ik
bRV HENHIFIZ-D X, 55,000 M Y%k AL o0 H #0% 3k U T /-
). A FIED DR XTAT I E D DR
Notwithstanding the provisions of Article 13.2, for Fixed-Term Employees whose
commuting conditions change because they are assigned to work at an office at
a different location because they are transferred to a different office or because
the office where they work is relocated, those Fixed-Term Employees classified
under Article 13.1 who use the Shinkansen or other special express trains,
national highways or other Transportation Facilities Etc. (hereinafter referred to
as, “Shinkansen Etc.”) to commute from the residences they maintained
immediately before the transfer or office relocation (including those recognized
as equivalent residences), and whose use of the Shinkansen Etc. is recognized
as greatly contributing to the improvement of their commuting conditions, and
who regularly pay the Extra Fares Etc. (the difference between the Fares Etc.
required for the use of the Shinkansen Etc. and an amount equivalent to the
Fares Etc. used as the basis for the calculation of the Equivalent Amount of
Fares Etc.; hereinafter the same), the amount of the Commuting Allowance
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shall be the amounts stipulated under Items (1) and (2) below for Fixed-Term
Employees classified under those items, respectively.
T2 BT 5 BE SUITEE T 2 FHIT ORI, PIIET Sl s B4 55
BITNAEE T2 2 & &molc 2 8I2 R BEOEFIELLZAELDZ L LRoTAE
I E D 5 B 5 1 HIZHET DEHIHIRE T, ML RE) X IFHE B O ERT O
B CYEAERICHEYT 200 L LTROLNLERLEET,) NOO@BEOTID, i
PREKIE S ORI RATHIEE, 5k B B HEE 2 Ot A2 @R % (LI DHrapidkE 4
LWV 9 ) TEOHMMANBEEFEEOUCEITHYBREE T 20 THL LRDOLND b
DEFF L, ZOFRINALR DRl (2 OFIFNIAR 5 EEF O b IEEHA Y
FORMOIEE L 2 5 EEEITHY T 2B UHEEZ VS, UTHRL,) 2A#T5
ZEEEHET D DODOBEHTFYOMT. FIEHOHEIZNND LT, IROKSITHIT
DT L DOXFIIS T, BESFITEDLEHET D,
(1) Shinkansen Etc. Commuting Allowance
BBk S AR D ) T2
For each payment unit period the Shinkansen Etc. Commuting Allowance
shall be an amount equivalent to one-half of the Extra Fares required for the
Employee to commute during the payment unit period. However, when that
amount divided by the number of months in the Employee’s payment unit
period (hereinafter referred to as, “Amount Equivalent to One-half of the
Extra Fares Etc. per Month) exceeds ¥20,000, for each payment unit period
the Shinkansen Etc. Commuting Allowance shall be ¥20,000 multiplied by
the number of months in the payment unit period. (When calculating the
amount of the Extra Fares Etc. for Fixed-Term Employees who use two or
more Shinkansen Etc. facilities and whose total Amount Equivalent to One-
half of the Extra Fares Etc. per Month exceeds ¥20,000, the Shinkansen
Etc. Commuting Allowance shall be ¥20,000 multiplied by the number of
months in the payment unit period that is the longest of the payment unit
periods in that Shinkansen Etc. Commuting Allowance).
SHGHNLHIRNC D& | DFE O RAL I OB EN B 2 KR e E OO 2
D AVITAEET D8, 7272 L, SigE A SGRBEAIM O HEClr L TR 28 (U
T M2 H Y720 ORRIEHEE 2 530 1 FEEH] & D,) 23 20,000 M2 25
& T L SRR BRI D &, 20,000 PSSR BN o0 H $ A 3t U TR 7% (£
DFED 2 UL EOFEREREELFIHT 56 D& LY E A FE T
LHEIZRWT, 1 A A2 OFRIEHESE 2 730 1 FH4%H2)Y 20,000 M A8 2
5L XX EOEOFMIREIEE IR D IEE) T YIRS IGREAHIM O 5 b b
FWIGHHIEIC-> &, 20,000 M 5% 3cka ]I o0 H $4 3 ©CTIR 72 40)
(2) Commuting Allowance for Fixed-Term Employees not classified under Item
(1) above
A5 1T 2 @ ) 24 LIS O ) 24
The amounts stipulated by Article 13.2
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ATHOFEIC K %1
Commuting Allowances shall be paid in the first month of the each payment unit
period.
BEF T, SHEHRAL IR D e WD A IZ3H6T %,
Notwithstanding the Article 7, when a Fixed-term Employee who is paid a
Commuting Allowance becomes unemployed or when other reasons occur, the
Fixed-Term Employee must return a portion equivalent to the amount obtained
when the commutation pass, etc for the payment unit period is refunded at the
last day of the month in which the reason occurred.
F T ROBUEIZHD DD LT, WY 423006 SN OESHRIRE (G5 1 515 2 751241
AR E AR <o) 1I22& | BEikZ OthoFH A U5GE101E. SHaEAIM O
IHLINLDEHPELTLADRBICEWFFOILNRE LEZ LIZbD L LTHELND
AL D LT 5,
In this Article, the term “payment unit period” shall be the longest period for the
payment of Commuting Allowances of no more than six months in one month
increments (shall be one month for Commuting Allowances for Automobiles).
ZOFRIIEBWT [SHGEAHIM) &%, @EF YOS L R D8I & LT 62 H
A ROHEIHNT 1 A 2B L L TREOHIF (ABEEIR L @EF4HI2H -
TiX, 122 H) 209,
The calculation methods for the amounts of the Commuting Allowances
stipulated in this Article, revisions to payment amounts accompanying changes
in commuting conditions, and other necessary items concerning the payment
and return of Commuting Allowances shall be as separately stipulated.
AT HUE T 2 88 F Y OO FE 715 L NEE) O R OZE LI E 5 IHEFEROBUE,
Z Ot )T 2 O SHE K ORI B LGB BRI IERNCED 5 Z LR TE D,

(Housing Allowance {F/EFY)
Article 14. #14 %

1.

Housing Allowances shall be paid to Fixed-Term Employees who rent housing
(including rental rooms) for their own residences and pay the rent themselves.
FREFHIL, BOEETL200fE (BHE2El) #E0%i), FEEZIHh>TW
DAESIHI B ST D,
(Exemption from Housing Allowance)
(= F4 o RS
Fixed-Term Employees who own a house within Okinawa Main Island.
AR EGNICR DR LA DT E
Fixed-Term Employees live in leased accommodations provided by the
government or the local public entities.
[ & O AN LTRSS D b &5 SN EE SR E LT 2SI E
Fixed-Term Employees who fall into one of the following categories.
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LUF IS4 28R S

1)

2)

3)

Fixed-Term Employees who rent and live in a dwelling or part of the
dwelling owned by his/her dependent.
PBEBIETHLEDIA T DEEZORM L2 = TYESICE
1 L T DB R

Fixed-Term Employees who rent a dwelling or part of the dwelling
owned or rented by his/her spouse (including a person in a relationship
with the employee where marital relationship is de facto, though a
marriage has not been registered), parent, spouse’s parent.

BUEE (SO JE 2 L TR WA R & [FEROFFIZH 5 b O
Zate), RSUTEUMEE ORXRENFA L, UIE Y 2 /AL TODEED
BN E T IT—E 2 21T T A R

Fixed-Term Employees rent and live in a dwelling or part of the dwelling
deemed equivalent to the aforementioned item (1) and (2).

(1), QITHET 2 RO LEEDORI E I IT 280 Z T TUERICEE

LT oI

The monthly amounts of Housing Allowances shall be 80% of the rent, with any
fraction less than ¥100 to be rounded down (including parking space for up to
two vehicles and building maintenance fees). The maximum allowance is given

in the following table.

FETYO 5T, EHHBRENAHET25E (2 & F TOBGEE: K O EHER:
Behate,) ORKED 55D 4 OFE (FOFEIZ 100 AR OEE A - e &1, =
NEYI T4 ICHYT 2%, =720, TOMEN, REICBIT 252825 L&

X, RERITHBIT 58 LT 5,

Categories T Monthly Amount A%
Faculty Member 160,000yen
#HE 160,000 [
Vice President, Senior Staff Scientist 100,000yen
AR, V=7 AZy I AT 4 A b 100,000 M
Manager, Administrative staff equivalent to or 60,000yen
above Manager

YAXA =V =Ky —LEFED EERD L | 60,000 M
LHEBE

Staff Scientist, Postdoctoral Scholar 69,000yen
ARy TP AT 4 AR,

WARNRZ NTNATIT— 69,000
(Only those who conclude or renew Campus

Housing Contract after September 1, 2015)

12



(AL, P27 49 A 1 BHLRRIZ, v 32T
DU EREE RS E T IXEH L b DICIRD)

Research Specialist, Staff Scientist, Postdoctoral 60,000yen
Scholar excluding those above
RSO Y —=F ARy U~ AFZ vy 7Y A | 60,000 H
YT AARN RANRT NTNVATT—

Technician, Research Unit Administrator, 40,000yen
Administrator, Non-managerial personnel
iR, V¥ —Fa=y F7 RI=AML—%—_ # |40,000 M
BE. LS oFEBRE

Notwithstanding the stipulations of preceding paragraph, if it is recognized by
the CEO/President that it is necessary, the amount as separately stipulated may
be paid. In such a case, the payment amount shall be determined according to
the job title of the relevant employee within the monthly amount shown in the
Table of the Article the said job title is stipulated.

AIEEOBUEIZ) D T BHEE - FESAE L RO H25E1TE, BN ED 585 %
KT DI ENTED, ZOHEITBWT, EOIREIL, Mz 3daxtge & 72 5 I
(G U T, FIEOROBAEIZ ST 5 HEOHPANTRET 25D & T 5,

(Compensation of Fixed-Term Employees Absent from Work X## D#5-)
Article 15. % 155%
The Corporation shall pay compensation to Fixed-Term Employees who are absent
from work after deducting the amounts for each day and each hour the Fixed-Term
Employee is absent from work, calculating the amount of compensation per work
day as stipulated by Article 8 and the amount of compensation per work hour as
stipulated by Article 9.
THIHIRE S RE) LTz & XX, TOEB Liehr>7-1 BT 1 KRIIZ S, 85D HE
FHRTES 9 SROIFMBIFHAIC L0 FE LB HE L T 52 3361 5,

(Exemptions from Compensation Reductions %8 D A1)
Article 16. 16 &

1.

Notwithstanding the stipulations of Article 15, when a Fixed-term Employee is
absent from work due to injury or iliness from an accident while at work or while
commuting as stipulated under the Workers’ Accident Compensation Insurance
Law (Law No. 50 of 1947; hereinafter referred to as “Workers’ Compensation
Insurance Law”), the Corporation shall pay compensation to the Fixed-Term
Employee for the first three days of the period the Fixed-Term Employee is
absent from work. For the subsequent days while the Fixed-Term Employee is
not able to work, when the compensation for absence from work under the
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Workers’ Compensation Insurance Law is less than the product of the number
of said days multiplied by the amount of compensation per work day stipulated
under Article 8, the Corporation shall pay the differential after the payment for
absence from work under the Workers’ Compensation Law has been confirmed.
HISRDOBUEIC b & J7ld KFmERBE (D 22 421585 50 7, LLF 197
KERBRIE] LV D,) ITED D EBRER B REIZL DGR LD RELIZGE.
REIMOWN, &G0 3 AMITARE & T2, £/, ZOBROEFH AR BIZONTIE,
T RARBRIENZ 1T DIREMEFTEED . Z ORI BEUCE 8 ZOHEIZ L D5
A%A 3 U TR T 2 WInE . £ OEMZ | IREMIERGT OSHAWSHERE S
Tet&>tad %,

2. When a Fixed-term Employee takes Sick Leave prescribed by Article 37 of the

Rules of Employment due to reasons other than injury or illness form an accident
while at work or while commuting to work as stipulated under the Workers’
Compensation Insurance Law, the Corporation shall pay the Fixed-Term
Employee’s Monthly Salary and Housing Allowance for a period of Sick Leave.
In cases when the Fixed-Term Employee takes Sick Leave again within a period
of one month because the Fixed-Term Employee suffers a reoccurrence of the
same injury or iliness, the Sick Leave shall be counted as an extension of the
prior period.
57 SARBRIEZ E W 5 8 K FE R Qs S F LIS OB NI K 5 59R 1T & 0 sk 2 e
37 RITED L IR IRIR 2 B L7256 £ OIRIRO BRI DU TR H B A OMEE
FUHEHGT D, EF—EHRICOE 1 » AURICERE L TERIKIRDMIGE 256
X, ATEIOEIRIRIRDIER & 7277,

3. When a Fixed-term Employee who was absent form work because of the
reasons stipulated under Article 16.1 or took Sick Leave returns to work and it
is recognized that the Fixed-Term Employee needs to work reduced hours
based on the opinion of an industrial physician, the Corporation shall not deduct
for the reduced hours for a period approved by the Corporation.
FAHOBAIZE Y KE L TWENBSEIRT 2I1CH72 ) EEEOB RIS X,
ENESIRE R 2 B0 L72IE S LEE S ME LR b D56, FRAEO WM, EHEL
TR N3 D Aa G- OB T 70,

4. The Corporation may not make reductions from compensation for periods of
absence from work in cases when the Corporation recognizes that a Fixed-term
Employee is absent from work due to unavoidable reasons.

KRET 22 LICHOETFRERPRDEHFRNVERFICL D b0 LEOTLEIL. /a5 DG
EATORWGE DR & 5,

(Compensation of Fixed-Term Employees on Childcare Leave Etc. FR{kEHZED
#a5)
Article 17. F17 %
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1. The Corporation shall not pay compensation to Fixed-Term Employees on
Childcare Leave during the period of said leave.

B RRER T 5 B IRRESIM T O/ 5133566 L2z,

2. When a Fixed-term Employee who was on Childcare Leave returns to work, the
Corporation may adjust the amount of the Fixed-Term Employee’s Monthly
Salary as if the Fixed-Term Employee continued working during one-half of the
period the Fixed-Term Employee was on Childcare Leave.
BIARFEE DB I8 m L7 & &1d, BIRIRENMO 2 550 1 124 T 2 I 25 &
BMEEHELIZbDEARR LT, FHEABEZHET L LN TE D,

3.  When a Fixed-term Employee does not work because the Fixed-Term Employee
shorten working hours for Childcare, the Corporation shall pay the Fixed-Term
Employee compensation for the hours the Fixed-Term Employee does not work.
RIS 223 5 R BN I L0 85 L2 & EE, 2O LR WRRHIZ DN T
e+ 2,

4. All other items concerning the Compensation of Fixed-Term Employees on
Childcare Leave Etc. other than those stipulated by the provisions of preceding
three paragraphs shall be as separately stipulated.

AT 3 THIZED D b D DIEN, BIREEFOR GO ONTIEHNIED B,

(Compensation of Fixed-Term Employees on Nursing Care Leave Etc. Jii#{Rk¥E®E
D5
Article 18. #E 18 %

1. The Corporation shall pay compensation to Fixed-Term Employees who take
Nursing Care Leave under the provisions of Article 52 of the Rules of
Employment after deducting the amount of compensation per work day
stipulated by Article 8 for each day a Fixed-term Employee does not work during
said leave.

TR R 3 ERLANEE 52 SRICHUET 2 MIREZ UG L 725 a 0k 5%, £ oM
FIOEHE L2 1 BIZHOWTHE 8 RICHET 2HEB0 AFHAEEL L Ifa 54 33k
2o

2. All items concerning the compensation of Fixed-Term Employees on Nursing
Care Leave Etc. other than those stipulated by the provisions of preceding
paragraph shall be as separately stipulated.

AIEIZE D 2 b DDIE, IEARESM T OEHHIRE O 5523 L TIIRNTED
2o

(Limits to Compensation Reductions #;E5JZEDRE)

Article 19. #F19%
In any given month’s compensation payment period, if a Fixed-Term Employee does
not work any of the hours the Fixed-Term Employee is supposed to work or if the
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amounts to be deducted from the Fixed-Term Employee’s compensation equal or
exceed the sum of the monthly amounts of the Fixed-Term Employee’s Monthly
Salary (hereinafter referred to as, “Monthly Amount of Compensation”), the
Corporation shall deduct only the Monthly Amount of Compensation from said
compensation payment period.

YU H 53 DR G- OSFEIIRIC BN T, BT R & BRFRIZOWTENE LR 1o 6 SUT4E
P& AR OB N & SR A M2 EED 03UE T AUTE L WIS ITFEE A 82 3
BT 5,

Supplementary Provisions

REl

Article1. 15

These rules shall come into effect from November 1, 2011.
ZOMRRIE, FEk 2344 11 A 1 BB et 5,

Article 2. %25

The continued period of during which the persons whose employment status has been
transferred from the OIST PC to the Corporation pursuant to the provision of the Article
3, paragraph 1 of the supplementary provisions of the OIST SC Act (Act No, 76 of 2009)
served the OIST PC shall be regarded as the period of during which they served as
OIST SC.

HRREHFEAN R B R mlTE (A 21 4REEHESS 76 75) BRIEE 3 /55 1 THOBUEIZ L v | #
ORI EMERE & L TH AR M SN EOMEOME & L Tol & v 72 ik
FIZOWTIE, FROBE S LTHERLZ DO E AR LTI b LT 5,

Article 3. %5 3 &
These rules shall apply mutatis mutandis to tenured Faculty members and Non-Fixed

term employees for the time being.
ZOHRRIL, HoOM. T =2 TAEHE K OCEHREICERT 5,

Article 4. %4 4

These rules shall apply mutatis mutandis to Continuing Appointment employees for the
time being.

ZORRE, Yoo, FHESHIRECOWTHERT %,

Supplementary Provisions
These rules shall come into effect on April 1, 2024.
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