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(General Provisions #)
Article1. 1%
The purpose of these Rules is to stipulate the compensation of the employees who
has a fixed-term contract(hereinafter referred to as “Fixed-Term Employees”) of the
Okinawa Institute of Science and Technology School Corporation (hereinafter
referred to as, the “Corporation”). However, the rules of compensation of the Fixed-
Term Employees who fall into one of the following categories are separately
stipulated.
(1) Employee who engage in routine assistance work
(2) Graduate Students Research Assistants
T OBTRIE, FEEEAER PR EE CLT TEE) Lvo, ) g
KATHDEDDH A (LT EIHIEE) L), ) DREFITOVTEDDHZ L
FHMILT B, 7272 L, W HIEHIRE OB 50T, BIKED 5. =
(1) ERHY R BN CIEF T DR
(2) #ERFFEE

(Categories of Compensation #35DX4y)
Article2. 2%

1. Fixed-Term Employees Compensation shall comprise an Annual Salary and
various Allowances.

HARIRE Dfa 51T, FERUREFE LT 5,

2. Allowances shall comprise Housing Allowance, Commuting Allowance and
Overtime Allowance. Overtime Allowance shall not be paid to Fixed-Term
Employees whom discretionary work system stipulated Article 33 of the Rules
of Employment or Article 27 of the Rules of Employment for Part-time
Employees applies to, when their working hours stipulated in the labor-
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management agreement are the same as regular working hours.
TR O T YL, (EEFY, BEFY LRSS TN & T2, 7220, ¥
FRAIZS 33 2 XIIFEHEIE AR 27 S THUET DB 756 H ST
DAEMIIRE I, e J7 B & F7E I E CEWD 5 A7 LBkl 3w U aticid,
BN 24 A 3k L v,

3. Corporation may pay the External Grants Incentive Award, pursuant to
the Rules on Payment of External Grants Incentive Award, in addition to
the allowance prescribed in the previous paragraph.

FEIEL SNIEE A T o THEESSHGRAN IS O & | AN EE o
T THRRESARIEOTYE LTINS T D LN TED,

4. Corporation may pay the Special Allowance to Interdisciplinary Postdoctoral
Scholars, pursuant to the Detailed Stipulations for the Payment of a Special
Allowance to Interdisciplinary Postdoctoral Scholars, in addition to the
allowance prescribed in the paragraph 2 and paragraph 3.

TR, FEROZRMIIEEAT O ARA N K7 NIV A T T —IThS D012 3kaH
HNZHASE | FlFY 2 2B N OE3HO T4 L IR SHaT 5 2 LR TE %,

(Prohibition on Multiple Salaries EfE#&5DEEIL)

Article3. %345
Multiple salaries cannot be paid in cases when Fixed-Term Employees are
appointed to additional posts, such as serving on a committee of the Corporation.
TR 2 2 SR S IR B RO ZRBFOMOR I U S &L Eid, 2
MUCHEB L TR 2 53642 Z LITTE R0y,

(Payment of Compensation #H50DX#3)
Article4. %45

1. Corporation shall pay monthly amount (“annual salary decided by Article 11”
divided by number of months of the contract term, hereinafter referred to as,
“Monthly Salary”).

IR B 1M ROBUEIC L D IRE LT %2 S IRI 0 A B Tosl L CTE s (U
T MEEHE LW o,) Z2mHIT 2,

2. Fixed-Term Employee Compensation shall be paid after deducting all amounts
that are to be deducted from the Fixed-Term Employee’s compensation as
stipulated by law and employment agreements.

TR B OFEE T IET R ORI ED 5 & Z A L WTHIFIIRE Dfa 506
PERT NS PR L, EOBEEEL 3T D,

(Compensation Payment Dates and Payment Methods #5503k E B KUSHRET
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Article5. #54%

1.

The date for payment of compensation to Fixed-Term Employees shall be the
17th of each month (or the closest preceding business day in cases when the
17th is a holiday).

AR E OG- OeER L. A 17T B (ZOHMRBIZY-5 L X1, ZOH
AZRBW TR BITWKRA TRWA) &35,

The Fixed-Term Employee Compensation rendered on the payment date
stipulated by the preceding paragraph (including compensation rendered on
dates stipulated by the proviso of the preceding paragraph1) shall comprise the
Monthly Salary, Commuting Allowance (but only for the first month of the
“payment unit periods” stipulated by Article 13.6), and Housing Allowance, as
well as the Overtime Allowance for the first day to the last day of the previous
month.

IR B OG- 5%, AFRDIHAE B IRV TY H OB A, mEFY (7272 L,
F5 13 R 6 TUTHUET D [SHaHAIIH) (RO BRMIDAIIRD, ) . FEFELD
R 1 B2 DR B £ CORRENE T4 %2 3563 5.

Compensation shall be rendered on the payment date of the subsequent
month in cases when Fixed-Term Employees are hired after a given month’s
payment date, and when new conditions arise demanding the payment of
Monthly Salary or Commuting Allowance.

IR E 3 a5 3kaE A LI ICER ] S 7z & S ONTARE R H B QN Eh 2412
DNT IS DIGHDSHEG SN D NEFT R FENRAE LT L 1T, BHOSHGER
1653 T

Compensation may be rendered for months in which Fixed-Term Employees
retire or die.

IR E2EC SO TR L7z & 13, ZOBSaEA2306T 2 2 L3 T& D,

(Emergency Payments EHFRHA)

Article 6. #645
Notwithstanding the provisions of Article 5, Fixed-Term Employees
Compensation may be rendered up to the date when a Fixed-term Employees
requests the payment of compensation because the Fixed-Term Employees or
an individual whose livelihood is sustained by the Fixed-Term Employee’s income
gives birth; suffers disease, accident or disaster; holds a wedding or funeral
service; or has other equivalent emergency expenses.
IR E D D T2 DF DU K > TARHEHERFT 2B OHIFE, HEmSE,
BEEL, ZEEE. T OM N SICHET D IEF OB OEFICH T D=0 5O E 7R
L7 & &E AIGROBIEICH O LT ZAUTZEDOH ETOMEE3HGT 5 Z &N TE
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(Prorated Per Diem Calculation of Compensation 4450 HEIFE)

Article7. 7%
Monthly Salary, Commuting Allowance and Housing Allowance paid to Fixed-
Term Employees for months when they are hired, retire, take leave, return to work,
have their posts transferred or are otherwise transferred during the course of the
month shall be paid on a prorated per diem basis, based on the date upon which
said circumstances occurred. However, this shall not apply in cases when the
Fixed-Term Employee dies, retires under personnel reduction plans, or retires
because it became difficult to reassign the Fixed-Term Employee under
organizational restructuring.
HOPRIIIBNTERM, Bk, IR 150 SdkoRE), ZOMEENH 7LD
Ui H OFERRE, BEFYLOEEFST, TOFEEOREL-ALEEL L, A
FHEZ - TR T 5, 72720, B LTz & E UTEBDOHRHO 7= % L < I3k
DYFEZ K D BLEEADNEE 2R 72 OIS DTz & T ZDOIRY T,

(Amount of Compensation per Work Day #55-0 H#%E)

Article 8. 8%
The amounts per work day of Annual Salary paid to Fixed-Term Employees under
these Regulations shall be {the amount of the Fixed-Term Employee’s Monthly
Salary} divided by {the number of days (or the number of working days
determined individually by the employment contract in the case of Part-time
employees defined by Article 3 of the Rules of Employment; hereinafter referred
to as “Part-time employees”) in the concerned month minus the number of
Holidays in that month as stipulated by the Rules of Employment}.
Z ORFRIC & 0 AEIHIIREI SO SN D FHED BRI, T THORRE LA O B

CRLFHHAEIRITE D HIEHEIRE LUUT BEREIRE] &9, ) (2o T,

{lil % DIFBFFNTED 2578 KD 2 HAZERRNTED KA 2R 2 HE TR L T
B/l ET 5,

(Amount of Compensation per Work Hour %5 1 FFi#124 7= Y DFeE%4R)

Article 9. #H9%
The amount of compensation per work hour shall be Monthly Salary divided by
the average number of work hours as stipulated by the Rules of Employment (or
by the employment contract in case of Part-time employees defined by 1.2.2 of
the Rules of Employment) (hereinafter referred to as the “Prescribed Working
Hours”) per month and per year.



BE5 1R T2 0 ORI, SRR AEERA] GEREIREICH - T, Eled
BRI \EODEBE] (CUF TETEEEiH) &\ o, ) O 1TERICET S 1
HAEE O ChR L TR E 5,

(Handling of Fractions D EdE)

Article 10. 2105
In the calculation of compensation under the stipulations of these Regulations,
fractions of less than ¥0.5 shall be rounded down and fractions of between ¥0.5
or more and less than ¥1.0 shall be counted as ¥1.0.
ZOHBEOED D L Z AL DB ERHMEICEBW T, B0 O OB D & XL, &
DURHEAAKA A UIRET, 508RLL | 1 FA OO H 5 & 13, ZOie%a 1 H &
LG 2,

(Annual Salary &4EDIIE)
Article 11. #11%

1. Annual Salary received by Fixed-Term Employees shall be determined in
accordance with  Types of Job and Job Class considering his/her performance,
capability, and implementation status of the work duties. If the contract term is
less than one year, Corporation shall determine prorated Annual Salary
according to the contract term.

MRS OFEARIT, S50, BB ). TR R TR RS 2 a8 U T OREE « BERAZIZ L D)
IHET D, 7272 L, FOHIRIA 1 T 7eu & X3, PR R L U COYSR0M
I CTo B AR E T D,

2. The Additional Allowance shall be paid based on duty and responsibility, except
the base salary if the Chief Executive Officer (CEO) /President set down the
criteria separately. In that case, preceding paragraph should not be applied.
MR - FRVGE LB L5003, Ak LIRS CFRE 23063 0 2 &8
HokD, ZO%E, REEOBEITET L7220,

(Overtime Allowance #BEEHETFY)

Article 12. #8125
An Overtime Allowance shall be paid, in accordance with the provisions of Article 26
of the Rules of Employment (or Article 24 of the Rules of Employment for Part-time
Employees), to Fixed-Term Employees for each hour they are ordered to work
outside of the Prescribed Working Hours stipulated by Article 21 of the Rules of
Employment (or Article 20 of the Rules of Employment for Part-time Employees)
and on Holidays stipulated by Article 22 of the Rules of Employment (or Article 21
of the Rules of Employment for Part-time Employees). The amount of the Overtime
Allowance per hour shall be the amount of compensation per work hour stipulated

5



by Article 9 above multiplied by one of the following two ratios in accordance with
the classification of the overtime work (and with that ratio increased by an additional
25 percent in cases when the overtime work takes place between 10 p.m. and 5
a.m. the following day).
RS T2 13, RN 26 5 CUIFEREIRERE RN 24 50) ORIEICXY | [
FAIZE 21 58 CUIFEREIRESEERNEE 20 55 OFTEEIFHRTRSN L ORI 22 5
UIFEFEMRE SRR 21 25 OIRBIZRW TS 2 G AR E ok L
Z DYEFERR 1RO | 85 9 SRITHIE S 28085 1 P4 72 OfG BARITIR OB 124
FLEEDOXNIE U TENENSESHITED LENG (£ D8 10 K B3 A
DFHIT S IFE TORIZH 5551, ZOFEIFIZ 100 430D 25 ZHE L-FIE) %3 U T
TR % SHET 5,
(1) Work exceeding Prescribed Working Hours on days other than legal holidays:

ratio of 125/100.

IETEIR A LIS D RIZI61T 2 T E s 288 22 Bh55 100430 125
(2) Work on legal holidays: ratio of 135/100.

EER R 285 10047135
(3) Work stipulated in Item (1) above exceeding 60 hours a month: ration of

150/100

F 1 TED HEEHH 6 0 Rl A 2 2 85 100737 150

(Commuting Allowance @#/F3%4)
Article 13. 135
1. Commuting Allowances shall be paid to the following categories of Fixed-Term
Employees.
HEITFHIL, RITHT 2R ST 2,

(1) Fixed-Term Employees who regularly use transportation facilities or toll

roads (hereinafter referred to as, “Transportation Facilities Etc.”) to
commute to work and pay the concemned fares or tolls (hereinafter
referred to as, “Fares Etc.”) (excluding Fixed-Term Employees for whom
commuting without Transportation Facilities Etc. is not conspicuously
difficult and who commute over a distance of less than 2 kilometers each
way when they commute by walking, as well as Fixed-Term Employees
excluded under Item (3) below).
BN DT OAZEERE U TARIOERS (LT 5@k &uvvo,) 2RI LT
ZOEE IR CLT DEEE] LWo,) 28T 22 & 2HH LT 2
Hilik s (SEEEREE A L7220 hudiE 92 2 L0335 L < IWEETH D00
KRB LIS OATHIR R T > TRdtBE 2R TR L v @+ 5 b o
& LT B OBmERRES B 2 1 A— MU CTh D b DKLU 3 51281
DIEWIHIIRE 2 FR< )



(2) Fixed-Term Employees who regularly use automobiles and other

transportation vehicles (hereinafter, “Automobiles Etc.”) to commute to
work (excluding Fixed-Term Employees for whom commuting without
Automobiles Etc. is not conspicuously difficult and who commute over a
distance of less than 2 kilometers each way when they commute by
walking, as well as Fixed-Term Employees excluded under ltem (3)
below).
WO T2 BEVHEZ OO EO MR (LUT THEIFSE] L)) 21T 5
Z & aTBIE T OEIMIE (BB LT UREE 5 2 L L
< AT & IR E LIS O E T - T HBEHE 29 R
L VIEET DD L LI OMEEE R E 2 F 1 A — MUK TH L b O
K ORF 8T DA E 2 FR<,)

(3) Fixed-Term Employees who regularly use Transportation Facilities Etc. to
commute to work and pay the Fares Etc., and regularly use Automobiles
Etc. to commute to work (excluding Fixed-Term Employees for whom
commuting without Transportation Facilities Etc. or Automobiles Etc. is not
conspicuously difficult and who commute over a distance of less than 2
kilometers each way when they commute by walking, without using
Transportation Facilities Etc. and Automobiles Etc.)

HEND T DRI E LRI L CEOEEEL AL, 2>0, HEEEALH
T5 2 LAEH LT HEWMITRE SRS AR L, T B EEEZ ]
L UT@E 5 2 & 3% L < IWEECH DI E LA OB E TH
ST, ZREEEFEZFIRET, 7o, BEEEZAHETHERC L0 @EET 5
HO L LTEGAOmEEENRIE 2 ¥ 1 A — MU TH L B DEFRL,)

The amounts of the Commuting Allowances shall be the amounts stipulated in

ltems (1)-(3) below for Fixed-Term Employees classified under those respective

items.

WET U ORE, IROS SIS HAEHIHIRE OIS U UiES S SED DR &

ERAR

(1) Fixed-Term Employees stipulated by Article 13.1(1)
AIFEER 1 B HET DA E
For each payment unit period, the Commuting Allowance shall be an
amount equivalent to the Fares Etc. required by the Fixed-Term Employee
to commute during that payment unit period (hereinafter, “Equivalent
Amount of Fares Etc.). However, when the Equivalent Amount of Fares
Etc. divided by the number of months in the payment unit period
(However, when using the share-ride automobile provided by OIST

concomitantly, the amount fares shall be calculated by the distance
excluding the distance that overlaps) (hereinafter, “Equivalent Amount of
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Fares Etc. per Month) exceeds ¥55,000, the Commuting Allowance shall
be ¥55,000 multiplied by the number of months in the payment unit period.
(When calculating the concerned Fares Etc. for Fixed-Term Employees
who use two or more Transportation Facilities Etc. and the total Equivalent
Amount of Fares Etc. per Month exceeds ¥55,000, the Commuting
Allowance shall be ¥55,000 multiplied by the number of months in the
payment unit period that is the longest of the payment unit periods in that
Fixed-Term Employee’s Commuting Allowance).

SGRENIRNC S E . ZDFEOSHRHA MO8 B~ 25 EH DR (
712U ARV 5 RE 0 BEIEEE 20 25813 OGP ZBR
T2 X[ CHRE SNTESFORR) [THM 3 248 ( LUT DEEHMEYE &1 ).) o
712U, EEEFEYERA SR HAHIR O A TR LT3 CUF T120AY
720 OEEEHEMEE] EVD,) 23565,000 A 5 & E1d, SSaBAIIC
D, 55,000 MIZSHHALIIM O A BA 3 U TR (203E70 2L EOsgiE
WEAEZFIMNT 5 b0 L L THREEFOHZEH T 2581280 T, 12
W72 0 OEEFEYFEOGFEN 55,000 MAHx 5 L XL, ZOFOEEHF
IR D SHEHALIIRID 5 Bl bRV SHEHABIFIC S E | 55,000 2 47%
e BRI OO A $ 7 3 U CHST2%80)

Fixed-Term Employees stipulated by Article 13.1(2)

AIFHEER 2 Bl HE T DA E

The amounts of Commuting Allowances during payment unit periods
shall be the amounts stipulated in Iltems A—M below for Fixed-Term
Employees classified under those items, respectively. The amount of
Commuting Allowance shall be reduced by half when share-ride
automobile provided by OIST are used concomitantly.

RICHT AR OXTIR T, SHRHENHIFIC S S ENTHIURICED
Y

712U AR S RAE 0 BEIESE L L TR 256132 048

A) Fixed-Term Employees who commute using Automobiles Etc. over a
distance (hereinafter, “Use Distance”) of less than 5 kilometers each
way: ¥2,000

HENEEOMHERE CATZoFIcBWT EHREEEL Svo, ) 23
1B 5 31 A — [V Cd HEHIIE
2,000MH]

B) Fixed-Term Employees with a Use Distance of 5 or more -less than
10 kilometers each way: ¥4,200
o FHERREDS il 5 %0 1 A— hLEL 1070 1 A — LA C o DAL I

=

By

4,200 H



C)

D)

E)

F)

G)

H)

J)

Fixed-Term Employees with a Use Distance of 10 or more-less than
15 kilometers each way: ¥7,100
ff FHEREEDS B0 1 A — RLEL 153 1 A — R LA C b DAL

=S|

=

7,100

Fixed-Term Employees with a Use Distance of 15 or more-less than
20 kilometers each way: ¥10,000

ff FHEREEDS 155 1 A— RLEL 203 1 A — R LA C b DAL

=S|

=

10,000 M

Fixed-Term Employees with a Use Distance of 20 or more-less than
25 kilometers each way: ¥12,900

FEFREREDS i 20 ¥ A— FAVLLE 25 1 A— RLASHCh DT
ke

12,900 H

Fixed-Term Employees with a Use Distance of 25 or more-less than
30 kilometers each way: ¥15,800

fEFRAEDS FriE25% 1 A — RVEL E305%F 1 A — LR C do AT

=

B

15,800 H

Fixed-Term Employees with a Use Distance of 30 or more-less than
35 kilometers each way: ¥18,700

ik FRERBIEAS B30 = A — hLLL E35% 1 A — R LA C db DT

=

BN

18,700 H

Fixed-Term Employees with a Use Distance of 35 or more-less than
40 kilometers each way: ¥21,600

i FHEEBEDS i35 1 A — RLLL B0 1 A — R LA C b DALk

=

B

21,600 1

Fixed-Term Employees with a Use Distance of 40 or more-less than
45 kilometers each way: ¥24,400

fifi FHERHEDS A E40F 12 A — R LLL EA5S 1 A — NV C o DT

=

=~

24,400 H4

Fixed-Term Employees with a Use Distance of 45 or more-less than
50 kilometers each way: ¥26,200

i FRAEAS FriE45% 1 A — RLEL B0 1 A — VAR C do AT

S|

B

26,200 H]



(3)

K) Fixed-Term Employees with a Use Distance of 50 or more-less than
55 kilometers each way: ¥28,000
il FHERHIEDS FTiE50F 12 A — RLLL EB53 1 A — N LA C do 2Tk

=S|

=

28,000 M

L) Fixed-Term Employees with a Use Distance of 55 or more-less than
60 kilometers each way: ¥29,800
f RS FiEB5%F 1 A — RLEL 605 1 A — LA C do AT

=

B

29,800 M
M) Fixed-Term Employees with a Use Distance of 60 or more kilometers

eachway: ¥31,600

RS FriE60F 1 A — FVEL B Th DR
31,600 H
Fixed-Term Employees stipulated by Article 13.1(3)
AIFLEER 3 BHe T DA E
The amounts stipulated in Items (1) and (2) above (when the sum of the
Fixed-Term Employee’s Equivalent Amount of Fares Etc. per Month plus
the Commuting Allowance amount stipulated in Item (2) above exceeds
¥55,000, the Commuting Allowance shall be ¥55,000 multiplied by the
number of months in the payment unit period that is the longest of the
payment unit periods in that Fixed-Term Employee’s Commuting
Allowance); the amounts stipulated in ltem (1) above; or the amounts
stipulated in ltem (2) above; considering the conditions of the commuting
distance when Fixed-Term Employees commute by walking without using
Transportation Facilities Etc. and Automobiles Etc.; the Transportation
Facilities Etc. Use Distance; and the Automobiles Etc. Use Distance.
RIS, o, BEIEEZEHETHERC LV @EETo b0 L
L7=5ra OimENrEsE, 2@ Ea% ORI HREE, BB EOMENIEREFEOFE 4
ZRELUTHI2 FAZED D (1 02H Y720 OiEEEMR YL ORTFIED H5
DEFIE 55,000 MaEA 2 & XId, £ DOFEDIEET LR D SRR
D 5 Hig b EWIHEEAIFIZ-DE | 55,000 M SEZSSa BN O H #x 5
CTHIED) . 3B 1 SIED DB XUTRTZIZED D54

Notwithstanding the provisions of Article 13.2, for Fixed-Term Employees
whose commuting conditions change because they are assigned to work at an
office at a different location because they are transferred to a different office or
because the office where they work is relocated, those Fixed-Term Employees
classified under Article 13.1 who use the Shinkansen or other special express
trains, national highways or other Transportation Facilites Etc. (hereinafter
referred to as, “Shinkansen Etc.”) to commute from the residences they
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maintained immediately before the transfer or office relocation (including those
recognized as equivalent residences), and whose use of the Shinkansen Etc.
is recognized as greatly contributing to the improvement of their commuting
conditions, and who regularly pay the Extra Fares Etc. (the difference between
the Fares Etc. required for the use of the Shinkansen Etc. and an amount
equivalent to the Fares Etc. used as the basis for the calculation of the
Equivalent Amount of Fares Etc.; hereinafter the same), the amount of the
Commuting Allowance shall be the amounts stipulated under Items (1) and (2)
below for Fixed-Term Employees classified under those items, respectively.
FH T2 BTS2 BB I LT 2 FHIT ORI B, I DA RICT 5 F
BIMAEE 5 2L Llpole Z LTk MEORFIEE A LD 2L LipoToft
HIHIRE D 5 B, 55 1 BT AR T, 32588 I F TR DO ERT O
B USRI YE T2 00 L LTROLNLTELET,) NOOBEIDT-0O, #
ERRREE ORI THIE, ik B B ETEZ Ofh oS8R % (LT DirieiskE
F LWo,) TEORIHNEEFFEOUEEEYREEE T2 60O THD LR LN
L2HO%FIH L, ZORNER DRSS (ORISR D IEEF O O IE S
FAEAD R OIS & 70 HIEEE Y T D8 AWM U I8 Z2 VD, LATRIL,) 28
T2 Z L 2FHET 5 HOOEETYOFL, AIEOBEIZO D BT, IROKH
(BT 21BEF Y ORI L, HUEEBIEDDEHE T D,
(1) Shinkansen Etc. Commuting Allowance
HESIERE S AR D TFY
For each payment unit period the Shinkansen Etc. Commuting Allowance
shall be an amount equivalent to one-half of the Extra Fares required for
the Employee to commute during the payment unit period. However,
when that amount divided by the number of months in the Employee’s
payment unit period (hereinafter referred to as, “Amount Equivalent to
One-half of the Extra Fares Etc. per Month) exceeds ¥20,000, for each
payment unit period the Shinkansen Etc. Commuting Allowance shall be
¥20,000 multiplied by the number of months in the payment unit period.
(When calculating the amount of the Extra Fares Etc. for Fixed-Term
Employees who use two or more Shinkansen Etc. facilities and whose
total Amount Equivalent to One-half of the Extra Fares Etc. per Month
exceeds ¥20,000, the Shinkansen Etc. Commuting Allowance shall be
¥20,000 multiplied by the number of months in the payment unit period
that is the longest of the payment unit periods in that Shinkansen Etc.
Commuting Allowance).
SCRHNTHIRIC D& . £ OB OGN OIBEN B3 DRI EHe R O%HD
27D LITHET D80, 72720, URkERZ SSa BN O A 8Tl L TS5
CAF T172°H M7 0 ORI 2530 1Y% £VD,) £320,000 2
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x5 & &%, SGRBAIRIC DX 20,000 P SGEEAIAM O A$x T U C
AR (ZDFED 2L LOFEHSEFEEFIHT 5 b D & LTS
DEZRNT 25BN T, 1220 Y720 ORI 2 430 1 FH4 %60
20,000 Mz 2 % & Eid, £ DOFEDOFHHPREST LR 5 0E) T4 4R 5 S0EH
(IR 9 B bRV IHEHIFIC DX 20,000 P SRZSHaIMIO H#z %= U
T80

(2) Commuting Allowance for Fixed-Term Employees not classified under
Item (1) above
AT CHe S 2 ) 24 LA i) 24
The amounts stipulated by Article 13.2
AHOBUEIC L D%

4. Commuting Allowances shall be paid in the first month of the each payment unit
period.

EEITFUIE, SHRBNIRIAR D RAIO0 AT S06T %,

5. Notwithstanding the Article 7, when a Fixed-term Employee who is paid a

Commuting Allowance becomes unemployed or when other reasons occur, the
Fixed-Term Employee must return a portion equivalent to the amount obtained
when the commutation pass, etc for the payment unit period is refunded at the
last day of the month in which the reason occurred.
5 T ROBUEIZ D0 O 1BENT 4 4 30 SNVOEIIHIRE. GF 1 556 2 51248l)
DEMHIRE 2BR<,) (2o& ., BEE DMMOERDA UG E12IE, SHaBAriH
DHIHLINEOFEHPECTHORAZEMHREFOHLVWELE LIzbD & LTED
NDFL NS E DL HDET D,

6. Inthis Article, the term “payment unit period” shall be the longest period for the
payment of Commuting Allowances of no more than six months in one month
increments (shall be one month for Commuting Allowances for Automobiles).
ZOFRITBNT [SHAEAIHIH] I3 BEFYOSHHEM L 22 58I E LT H
A ZRVWEIPHN T 1 220 2B & U TR OB (BB AR 58 F412H -
TiE 120H) 209,

7. The calculation methods for the amounts of the Commuting Allowances
stipulated in this Article, revisions to payment amounts accompanying changes
in commuting conditions, and other necessary items conceming the payment
and return of Commuting Allowances shall be as separately stipulated.

AT TELCHUE 3 2 8 24 OFAD FE 15K ONEE O FEF O LTI Y 5 SkeEaD
i OMEEITFY O35k &L NN B LGB FHIIERNC ED D Z LN TE D,

(Housing Allowance (/EFY)
Article 14. 28145
1. Housing Allowances shall be paid to Fixed-Term Employees who rent housing
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(including rental rooms) for their own residences and pay the rent themselves.

FEFYL. BOEETLIEOOEE (BHZET) Z2E0 ZTFREE A

S TV HEWIHIIREIZSHET 5,

(Exemption from Housing Allowance)

(EEF Y 0 HERS)

Fixed-Term Employees who own a house within Okinawa Main Island.
IR SR DR AR T DR R
Fixed-Term Employees live in leased accommodations provided by the
government or the local public entities.
[ M O AR DB G- SRR EE &I T LT 2 EHIHIRE
Fixed-Term Employees who fall into one of the following categories.
LUFIZHa T DA E

@)

@

3)

Fixed-Term Employees who rent and live in a dwelling or part of the
dwelling owned by his/her dependent.

HEBUIE TH LB VIR T 2EEORE T A 21 TYEEIC
JEE L TSRS

Fixed-Term Employees who rent a dwelling or part of the dwelling
owned or rented by his/her spouse (including a person in a relationship
with the employee where marital relationship is de facto, though a
marriage has not been registered), parent, spouse’s parent.

BUEE (O fE 2 L TR0 sgi 32 FIFIARSER & FRROFIFICH D b D
i), RRSUIEUEE ORXREAEHA L, XIHMEY 2T JEEE L T D EE
DEFNE AT ZAE D 2T TO D EIHIE

Fixed-Term Employees rent and live in a dwelling or part of the dwelling
deemed equivalent to the aforementioned item (1) and (2).

(1), @ITHET D LR HEEOEIE T2 2 CYEEIDE
(Y ONQUARAYER il =]

The monthly amounts of Housing Allowances shall be 80% of the rent, with any
fraction less than ¥100 to be rounded down (including parking space for up to
two vehicles and building maintenance fees). The maximum allowance is given
in the following table.

FEFHOHEL, AEHHIRE AT 25 (26 F TOFEFGEHe K O MR
Famie,) OHBDS 5040 (LRI 100 PR OIS A AT & &id Z
NaAB)0ETIA) (TS %0, 7220, O, IREITHIT 28aA 5 & &
X, WRITHET %81 L T 5,

Categories  Jikfi Monthly Amount A %H

Faculty Member 160,000yen
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#HE 160,000}
Vice President, Senior Staff Scientist 100,000yen
AR, V=T ALy TIA T 4 A b 100,000H
Manager, Administrative staff equivalent to or 60,000yen
above Manager

RV — RO R — U — LR EFRO B 60,0004
LEHE

Staff Scientist, Postdoctoral Scholar 69,000yen
AR T AT 4 A B,

RANRT FNINATT— 69,0001
(Only those who conclude or renew Campus

Housing Contract after September 1, 2015)

(BL. FRRTFOHLALRHZ, Fv /AN 7E

BT S 7 IXHH L7 b DIZERD)

Research Specialist, Staff Scientist, Postdoctoral 60,000yen
Scholar excluding those above

RSO Y —F ATy YA b AZ T AT 60,000
TAAN, RANRZ RINVATT—

Technician, Research Unit Administrator, 40,000yen
Administrator, Non-managerial personnel

Bifia, Vh—Fa=y hT RI=AL—&— = 40,000H
BA. RS oFERE

3. Notwithstanding the stipulations of preceding paragraph, if it is recognized by
the CEO/President that it is necessary, the amount as separately stipulated
may be paid. In such a case, the payment amount shall be determined
according to the job title of the relevant employee within the monthly amount
shown in the Table of the Article the said job title is stipulated.
RIEEDOHEICD D BT, BRRE - PRV LB D5E512E, HRIED 5844
BEIFETHIENTED, ZOGEITRWT, TORRAIL, Yz 3dhxge L /e Ak
FRITIG U T [RIFEOR ORI IG5 ABHOFPAN TIRET 5 b D &35,

(Compensation of Fixed-Term Employees Absent from Work KEEDHEE)
Article 15. #15%
The Corporation shall pay compensation to Fixed-Term Employees who are
absent from work after deducting the amounts for each day and each hour the
Fixed-Term Employee is absent from work, calculating the amount of
compensation per work day as stipulated by Article 8 and the amount of
compensation per work hour as stipulated by Article 9.
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EWIIMRE AN REY LTz & Z 1T, T O8I Leh > 721 A TR S & H 85D H
FIFHR SIS 9 RORHMEIRHRIC X 0 BUE U7 A g L Cha 52 33 2.

(Exemptions from Compensation Reductions JB&EDOREAER)
Article 16. #8165

1.

Notwithstanding the stipulations of Article 15, when a Fixed-term Employee is
absent from work due to injury or iliness from an accident while at work or while
commuting as stipulated under the Workers’ Accident Compensation Insurance
Law (Law No. 50 of 1947; hereinafter referred to as “Workers’ Compensation
Insurance Law”), the Corporation shall pay compensation to the Fixed-Term
Employee for the first three days of the period the Fixed-Term Employee is
absent from work. For the subsequent days while the Fixed-Term Employee is
not able to work, when the compensation for absence from work under the
Workers’ Compensation Insurance Law is less than the product of the number
of said days multiplied by the amount of compensation per work day stipulated
under Article 8, the Corporation shall pay the differential after the payment for
absence from work under the Workers’ Compensation Law has been
confirmed.

RIZROBUEIZ D0 &7, Fr8E SEEMEIRIRE (W2 248555 05, BLT 197
KIRRIE ) &9 ) ITED DFEFKE R B EFIC L DRI L RE LT5E
REPHRI O, w10 3 HEIFA R &35, £To, TDOBRDEHRE R HIZOW T,
I SARBRIEIZ F6 T DIRZEREAFAERDN . Z ORI REUTH 8 ROBUEIZ L HH6 5
HAAZ T U7 BRI 7V a . €O E | IREMIER OSBRI
TB=4aT %,

When a Fixed-term Employee takes Sick Leave prescribed by Article 37 of the
Rules of Employment due to reasons other than injury or illness form an
accident while at work or while commuting to work as stipulated under the
Workers’ Compensation Insurance Law, the Corporation shall pay the Fixed-
Term Employee’s Monthly Salary and Housing Allowance for a period of Sick
Leave. In cases when the Fixed-Term Employee takes Sick Leave again within
a period of one month because the Fixed-Term Employee suffers a
reoccurrence of the same injury or iliness, the Sick Leave shall be counted as
an extension of the prior period.

57 SRBHENTE 8D 2 FH IEE S ONmEN SEE LS D BRI L 2459912 K 0 ik 2R RIS
37 FRITED HERINRZTNT L2556, € OWIROHIIZ OV TIIAFEE H A O
JEFUE GG D, FF—ERIZOE, 1 7 ALUNIZEIE L CEIRINRDM G E 555
Al AIRIOEIRAIRDIER & H 727,

When a Fixed-term Employee who was absent form work because of the
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reasons stipulated under Article 16.1 or took Sick Leave returns to work and it
is recognized that the Fixed-Term Employee needs to work reduced hours
based on the opinion of an industrial physician, the Corporation shall not deduct
for the reduced hours for a period approved by the Corporation.

1 HORIZ X RE) L TOEDIHERT DI2H72 0 | FEEEOFRIZHES X,
EYFSIFR) 2 F0AE LT IE S LB L L3R b o5 G, FRIDSFEROTHIM., s L
TR D fa 5-DOREAII T 70,

The Corporation may not make reductions from compensation for periods of
absence from work in cases when the Corporation recognizes that a Fixed-
term Employee is absent from work due to unavoidable reasons.

KT 2% 2 LITHOETFEPIRPEFRNEFIZ L D b D LRBOTIEIL, fa5- DG
EATOIRNGE DD D,

(Compensation of Fixed-Term Employees on Childcare Leave Etc. FW{k¥ES
Boes)
Article 17. %175

1.

The Corporation shall not pay compensation to Fixed-Term Employees on
Childcare Leave during the period of said leave.

BIRARER ST 5 B IRAREIIM T O/ 53533 L7ruy,

When a Fixed-term Employee who was on Childcare Leave returns to work,
the Corporation may adjust the amount of the Fixed-Term Employee’s Monthly
Salary as if the Fixed-Term Employee continued working during one-half of the
period the Fixed-Term Employee was on Childcare Leave.

BIRASEE DI AR LTz & &3, BIRCERIKIO 2 750 11T T 5 M 45 | &
REEH Lo b DL R LT, FEABATES 52 L3 T&E 5,

When a Fixed-term Employee does not work because the Fixed-Term
Employee shorten working hours for Childcare, the Corporation shall pay the
Fixed-Term Employee compensation for the hours the Fixed-Term Employee
does not work.

IR B S B VUERHRENS I L0 8 L & Z i3, 2O L72VWRHRIZ DWW T
Bia LT 5,

All other items conceming the Compensation of Fixed-Term Employees on
Childcare Leave Etc. other than those stipulated by the provisions of preceding
three paragraphs shall be as separately stipulated.

AT STEIZIED 2 b DDIFH, BIAREEFDR GO TIIBNTED D,

(Compensation of Fixed-Term Employees on Nursing Care Leave Etc. Jri#{k
EEDWKE)
Article 18. #18%
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1. The Corporation shall pay compensation to Fixed-Term Employees who take
Nursing Care Leave under the provisions of Article 52 of the Rules of
Employment after deducting the amount of compensation per work day
stipulated by Article 8 for each day a Fixed-term Employee does not work during
said leave.

TR E 2 gk ZEIRIER 52 SRlTHUE T D mIREL TS Lo a 0k 5. 20
[RIODENE L7auy 1 BIZDOVVTEE 8 SRITHUET 248 00 AARA G L 7-fa 52 3
Do

2. All items concerning the compensation of Fixed-Term Employees on Nursing
Care Leave Etc. other than those stipulated by the provisions of preceding
paragraph shall be as separately stipulated.

RIFRIZE 8 5 & DDIED, ARSI TP OIEHIHIRE Of5 5512 B8 L TRl ED
Do

(Limits to Compensation Reductions #4538 ZEDIRE)

Article 19. %19%
In any given month’s compensation payment period, if a Fixed-Term Employee
does not work any of the hours the Fixed-Term Employee is supposed to work
or if the amounts to be deducted from the Fixed-Term Employee’s
compensation equal or exceed the sum of the monthly amounts of the Fixed-
Term Employee’s Monthly Salary (hereinafter referred to as, “Monthly Amount of
Compensation”), the Corporation shall deduct only the Monthly Amount of
Compensation from said compensation payment period.
B H S OFGE-OSHEIIFIZIN T, B & RSOV TEE L7227 7258 X
IR AR DG T & @FDMHEA B Z B 503U AU LW AR
Rz RERT 5,
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Supplementary Provisions

FrER

Article1. 551 %

These rules shall come into effect from November 1, 2011. 2
ZOFRIE, TR 23 1 A 1 BDHETE 5, — =

“Article 2. #5 24

The continued period of during which the persons whose employment status has been
transferred from the OIST PC to the Corporation pursuant to the provision of the Article
3, paragraph 1 of the supplementary provisions of the OIST SC Act (Act No, 76 of 2009)
served the OIST PC shall be regarded as the period of during which they served as
OIST SC.

IRRFEEAT R TR AL (PR 21 AR 76 5) KA 3 &F 1 HOMEIC LY, #
WO FEAF|EZHmMEME L L TH S E A SN2 EOBBORE & L T3 X\ 7= ek
iz oW Tid, FROBE L L THERLE LD ELZLTERVEI bD LT3,

Article 3. %34
These rules shall apply mutatis mutandis to tenured Faculty members and Non-Fixed

term employees for the time being.
ZOFRE, HoofE, T 7 MEERCERRIREICERT 5,

Article 4. 54 %

These rules shall apply mutatis mutandis to Continuing Appointment employees for the
time being.

ZOFIRIL, S0/, EHEREREIC W THERT S,
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