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(General Provisions ##Hl])

Article1. F14%
The purpose of these Rules is to stipulate the compensation of Regular Employees
(Employees who has an employment contract for indefinite period of time, except for
tenured faculty members; the same shall apply hereinafter.) of the Okinawa Institute of
Science and Technology School Corporation (hereinafter referred to as, the “Corporation”).
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(Categories of Compensation #35-D[X43)
Article 2. #24%
Regular Employees Compensation shall comprise a Regular Salary and various
Allowances, and shall be paid under the following categories.
EFHIEEOMREL. AR OFELE L, TN EIURDEFITED HXMT IV 75,
1. Regular Salary
Aka
2. Allowances
F
(1) Overtime Allowance
Y
(2) Executive Allowance
BT
(3) Commuting Allowance
HETFY
(4) Housing Allowance
HEFHY
(5) Allowance for Long-distance Transfers without Family




B EMETY
(6) Managerial Personnel Extra Work Allowance
P S R s
(7) End-of-term Allowance
BIRFY
Article 2-2. 25D 2
Notwithstanding with the provision of the preceding article, the Allowances prescribed in the
item 2 (2) and (7) of the preceding article, shall not be paid to Regular Employees, whose
salary is paid as an annual amount.
HIZROBUEIZDD D BT, EFEHIRED 5 b, a5 255 T MBI W T, AiEE 27
(2) KOt (7)) OFHBIISH LAV,

(Prohibition on Multiple Salaries E##AEDELIL)

Article 3. %35
Multiple salaries cannot be paid in cases when Regular Employees are appointed to
additional posts, such as serving on a committee of the Corporation.
TEFHIRE DRI R E SNICEBEROZREFEOMOBIIOFE TR Sz & &3, ZAUTEHEBAL
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(Payment of Compensation #-5-D3XH#8)

Article4. F4%
Regular Employee Compensation shall be paid after deducting all amounts that are to be
deducted from the Regular Employees compensation as stipulated by law and employment
contracts.
EAFEFIRE ORI, BT LGN ED 5 & ZAIZ L EFEGIRE OG5 bR
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(Compensation Payment Dates and Payment Methods #5-DXHRE B R UK HIE)
Article 5. #5%

1. The date for payment of compensation (excluding End-of-term Allowances) to
Regular Employees shall be the 17th of each month (or the closest preceding
business day in cases when the 17th is a holiday).

EFHIRE DOfa G WIRFUZERS,) O3GRERIT. A7 H (EORMRBIZE-5 &
S, TOHANIBW TR BIELVMAH TRVNE) &5,

2. The Regular Employee Compensation rendered on the payment date stipulated by
the preceding paragraph shall comprise the Regular Salary, Executive Allowance,
Commuting Allowance (only for the first month of the “payment unit periods” stipulated
by Article 20.6), Housing Allowance, and Allowance for Long-distance Transfers
without Family for that month, as well as the Overtime Allowance and Managerial
Personnel Extra Work Allowance for the first day to the last day of the previous month.
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3. Compensation shall be rendered on the payment date of the subsequent month in
cases when Regular Employees are hired after a given month’s payment date, and
when new conditions arise demanding the payment of Regular Salary, Executive
Allowance, or Commuting Allowance.
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4. Compensation may be rendered for months in which Regular Employees retire or die.
EAFEHIRE B TR L2 & &3, 20543067 0 2 & TE D,

(Emergency Payments FEHEHA)

Article 6. %65
Notwithstanding the provisions of Article 5, Regular Employees Compensation may be
rendered up to the date when a Regular Employee requests the payment of compensation
because the Regular Employees or an individual whose livelihood is sustained by the
Regular Employee’s income gives birth; suffers disease, accident or disaster; holds a
wedding or funeral service; or has other equivalent emergency expenses.
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(Prorated Per Diem Calculation of Compensation #5.mD AEEHE)

Article7. H7%
The Regular Salary, Executive Allowance, Commuting Allowance and Housing Allowance
paid to Regular Employees for months when they are hired, retire, take leave, return to work,
have their posts transferred or are otherwise transferred during the course of the month shall
be paid on a prorated per diem basis, based on the date upon which said circumstances
occurred. However, this shall not apply in cases when the Regular Employee dies, retires
under personnel reduction plans, or retires because it became difficult to reassign the
Regular Employee under organizational restructuring.
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(Amount of Compensation per Work Day #4550 H%E)

Article8. #8%
The amounts per work day of the Regular Salary, Executive Allowance and Commuting
Allowance paid to Regular Employees under these Regulations shall be {the amount of the
Regular Employees monthly Regular Salary, Executive Allowance and Commuting
Allowance} divided by {the number of days in the concerned month minus the number of
Holidays in that month as stipulated by the Rules of Employment}.
Z OB IV EFEHIREISHE STV DA, BT L OS24 0 AL, TV ENL0%HE Y
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(Amount of Compensation per Work Hour %5 1 B4 72 Y D43 54F)

Article9. F9%
The amount of compensation per work hour shall be the total monthly amounts of Regular
Salaries and various Allowances (excluding allowances not considered as the basis for
premium pay under the stipulations of Article 36 of the Labor Standards Law [Law No. 49 of
1947]) divided by the average number of work hours as stipulated by the Rules of
Employment (hereinafter referred to as the “Prescribed Working Hours”) per month and per
year.
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(Handling of Fractions D EHK)

Article 10. 104
In the calculation of compensation under the stipulations of these Regulations, fractions of
less than ¥0.5 shall be rounded down and fractions of between ¥0.5 or more and less than
¥1.0 shall be counted as ¥1.0.
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(Regular Salary #4%g)
Article11. HF11%
1. The Regular Salary of Regular Employees shall be paid as a monthly amount in
accordance with the job classifications and pay grades as stipulated by the “Regular
Salary Table by Job Classification” (Appendix 1).
EFHIREOAKGITIHEE L, #hARaER GIERFE 1) ITED DK « SHall LV 3642,
2.  The Regular Salary received by Regular Employees shall be determined considering
the extent of their responsibilities and the complexity and difficulty of their work duties.
TEFHIRE D2 DAFRIE, T OBFBOBME, NEEM OB RS ZZE L CGRET D,



Notwithstanding with the provision of the preceding two paragraphs, the Regular
Salary of Regular Employees, whose salary is paid as an annual amount, shall be as
prescribed by Appendix 1.

A 2 HOBUEIZ D)0 BT, EFEAIRED 9 b, #5525 T30 DI EITR D AR
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(Starting Salary Standards #HERRDEHE)
Article12. #12%

1.

The starting salary standards for newly hired Regular Employees shall be as
stipulated in Appendix 2. However, a newly hired Regular Employees may be given a
pay grade higher than that stipulated by Appendix 1 in cases when said Regular
Employee has credentials beyond the minimum knowledge and experience or skills
and abilities required for the Regular Employees works and when payment in
accordance with Appendix 1 would create an imbalance with existing Regular
Employees.
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Notwithstanding the stipulations of preceding paragraph, an Regular Employees job
classification and pay grade when hired may be determined in cases when there are
no Regular Employees with the credentials stipulated by these Regulations and there
are concerns that the failure to promptly hire said Regular Employees would impede
the administration of the Corporation’s works.
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(Job Classification Promotions 5#%)
Article13. % 13%

1.

A Regular Employee may be promoted to a higher job classification when the Regular
Employee reaches the required number of years of experience for promotion and the
required number of years at a given job classification for promotion stipulated by the
“Credential Standards Table by Job Classification” (Appendix 3), has sufficient abilities
for the work duties at the higher job classification, and has good work performance.
EFERIRE OFFIE, Rl AER (IIREE 3) (8T 2 FH L B REESOU I AR B
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Aside from those items stipulated by preceding paragraph, the handling of promotions
shall be as separately stipulated.
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(Pay Grade Promotions ##3)
Article 14. 14 4%

1.

When a Regular Employee has been receiving the pay grade the Regular Employee
is presently receiving for at least 12 months with good work performance, the Regular
Employees may receive a pay grade promotion of between Pay Grades 1 and 4, with
Pay Grade 1 as the standard, considering the Regular Employee’s work performance.
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Upon executing the Pay Grade Promotions stipulated in the preceding paragraph, a
Regular Employee may receive a pay grade promotion higher than 4 Grades with the
approval of the Chief Executive Officer (CEO)/President when the Regular employee
with exceptional work performance is recognized for particularly meritorious work
achievement from improved work performance. In such a case, pay grade promotion
up to 6 Grades may be given.
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(Timing of Pay Grade Promotions F#&7D)

Article 15. %155
Regular Employees pay grade promotions shall be implemented on April 1 of each year,
but may be implemented at other times as necessary.
EAEHIRE OFASORNT, fE4 H1 A LT 5, 72720, BBERGEITZORY TR,

(Special Pay Grade Promotions 3I543)

Article 16. %516 5%
Special pay grade promotions may be implemented in accordance with separately
stipulated standards under either of the following circumstances.
ROBIATZLE T D L EE, HINTED LR LV FHIFFASEL LN TE D,

1.

When a Regular Employee falls into a critical condition or is left with a significant
handicap as a result of accomplishing work at the risk of his/her life.

Hefna & UTIRBZZAT L, ZOTDITfEE L 72D | T LWEEDIREE & 2o 72355,
When a Regular Employee is to retire at the Corporation’s recommendation.
FROTTOICLVRBT 5 & &,



(Timing of Special Pay Grade Promotions #53I 545 DF)
Article 17. 175

Special pay grade promotions shall be implemented on the date when a Regular
Employee has fallen into a critical condition or has been left with a significant handicap
when they occur under the provisions of paragraph 1 of preceding Article, and on the date
of a Regular Employee’s retirement when they occur under the provisions of paragraph 2
of preceding Article.
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(Overtime Allowance ZiREHTY)
Article 18. % 18%

An Overtime Allowance shall be paid, in accordance with the provisions of Article 26 of the
Rules of Employment, to Regular Employees for each hour they are ordered to work
outside of the Prescribed Working Hours (as stipulated by Article 21 of the Rules of
Employments) and on Holidays (as stipulated by Article 22 of the Rules of Employment).
The amount of the Overtime Allowance per hour shall be the amount of compensation per
work hour stipulated by Article 9 above multiplied by one of the following two ratios in
accordance with the classification of the overtime work (and with that ratio increased by an
additional 25 percent in cases when the overtime work takes place between 10 p.m. and
5 a.m. the following day).
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1. Work exceeding Prescribed Working Hours on days other than legal holidays: ratio of

125/100.

IEEIRH LIS O BIZ31T 2 PTEEs IR A8 2 2 $his 100 530> 125
2. Work on legal holidays: ratio of 135/100.

EERRIZIT D85 100430 135
3. Work stipulated in Item (1) above exceeding 60 hours a month: radio of 150/100

H 1 STED DEENH 6 O A 82 5 8% 100 430> 150

(Executive Allowance #&HFY)
Article19. #19%

1.

Executive Allowances equal to 20 percent of the Regular Employee’s Regular Salary
shall be paid to Regular Employees serving as Managers or in other positions
recognized as equivalent to these or above.

BIRF AL, v~ =Ty — RO~ 1= — L[AEELL R L3 b IR E L LT,



Z DEFEHTRE OAFEOFIZ 100 530 20 23 U I8 A 3000 2,

2. In additon to those items stipulated by the preceding paragraph, Executive
Allowances equal to 8 percent of the Regular Employee’s Regular Salary shall be paid
to Regular Employees serving as Assistant Managers or in other positions recognized
as equivalent to these.
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3.  Incases when the amount stipulated by paragraph.1 exceeds the differential between
104% of the minimum monthly amount of the Regular Salary (within the monthly
amount of the Regular Salary) paid to Full-time Officers stipulated by Article 3 of the
Officer Compensation Regulations (Regulation No. 4 of 2005) of the Independent
Administrative Institution Okinawa Institute of Science and Technology Promotion
Corporation (hereinafter referred to as the “OIST PC”) and the monthly amount of the
Regular Salary received by the Regular Employees, the monthly amount of the
Executive Allowance paid shall be an amount less than that differential, as separately
stipulated, notwithstanding the provisions of paragraph.1.
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4.  The provisions of Article 18 shall not apply to Regular Employees serving in the
positions stipulated by paragraph.1.

AISROBUEIL, A 1 HITEUE T DI & 2 EFEHIRE IOV T, B L7suy,

(Commuting Allowance E#iF4)
Article 20. #20%
1.  Commuting Allowances shall be paid to the following categories of Employees.
HEFYIL, RITHT 2 EERIRE L S56 T %,

(1) Regular Employees who regularly use transportation facilites or toll roads
(hereinafter referred to as, “Transportation Facilities Etc.”) to commute to work
and pay the concemed fares or tolls (hereinafter referred to as, “Fares Etc.”)
(excluding Regular Employees for whom commuting without Transportation
Facilities Etc. is not conspicuously difficult and who commute over a distance of
less than 2 kilometers each way when they commute by walking, as well as
Regular Employees excluded under Item (3) below).
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(2) Regular Employees who regularly use automobiles and other transportation

vehicles (hereinafter referred to as, “Automobiles Etc.”) to commute to work
(excluding Regular Employees for whom commuting without Automobiles Etc.
is not conspicuously difficult and who commute over a distance of less than 2
kilometers each way when they commute by walking, as well as Regular
Employees excluded under Item (3) below).
WO BENHZOMOZZEOME CIT TH#FE] Lv9),) 2EHT52L%
e o EFEE (BEEELAH L 20uleE 5 2 5 L<NETH S
TEAERIEE LSO EFHIE Th > CHEFF LT IERC L v @ET o b0l
L7 e OIBENEREN B 2 % 1 X — ML Tl 2 b DR OVHAHGT £ ek
BzR<,)

(3) Regular Employees who regularly use Transportation Facilities Etc. to commute

to work and pay the Fares Etc., and regularly use Automobiles Etc. to commute
to work (excluding Regular Employees for whom commuting without
Transportation Facilities Etc. or Automobiles Etc. is not conspicuously difficult
and who commute over a distance of less than 2 kilometers each way when they
commute by walking, without using Transportation Faciltes Etc. and
Automobiles Etc.)
BT OSTEEBIEAMH L Ce oEESHL2 AL, 7o, HEIESEZMHHT 52
LATHE D EFHIRE COBSEIEARIT L, ITEEEHESEZEH L iudim
95 Z L0 L NEECH 5 eI E LIS OEERIEE Th - T, ZstkiE% %
RIS, 2o, BEIEEZEHE TN L0 EET 2 b0 & L7256 0mEiEE
ISHIE 2 F 1 A— RV Ch 2 b DEERL,)

The amounts of the Commuting Allowances shall be the amounts stipulated in ltems

(1)-(3) below for Regular Employees classified under those respective items.

WEFHOFL, IROFAIGT D EEHFIRE DX NI, LB FAED DL T D,

(1) Regular Employees stipulated by preceding paragraph (1)

AIFEEES 1 5128l 5 ek E
For each payment unit period, the Commuting Allowance shall be an amount
equivalent to the Fares Etc. required by the Regular Employee to commute
during that payment unit period (hereinafter, “Equivalent Amount of Fares Etc.).
However, when the Equivalent Amount of Fares Etc. divided by the number of
months in the payment unit period (However, when using the share-ride
automobile provided by OIST concomitantly, the amount fares shall be
calculated by the distance excluding the distance that overlaps) (hereinafter,
“Equivalent Amount of Fares Etc. per Month) exceeds ¥55,000, the Commuting
Allowance shall be ¥55,000 multiplied by the number of months in the payment
unit period. (When calculating the concemed Fares Etc. for Regular Employees



(2)

who use two or more Transportation Facilities Etc. and the total Equivalent
Amount of Fares Etc. per Month exceeds ¥55,000, the Commuting Allowance
shall be ¥55,000 multiplied by the number of months in the payment unit period
that is the longest of the payment unit periods in that Regular Employee’s
Commuting Allowance).

SN S & | E OB OSHEHAIAR OIS 5 EEFEOR (2720, K
T DR AEO BEEE AT 25813 OO KM AR X CRE S
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WA SR O AT U TR (LU T1 A 720 oS5 &
W9,) 7355000 ME#ER % & EiE, SHREAIIC S, 55,000 MIZSTHE RN
MDAz e U TR (20ED 2 OGBS ZRIAT 2 b0 & L TY%E
EFOMZREET25AIZ0V T, 170H Y720 OEEFSEHOGF 7S 55,000 H
TR D & XE ZOBEOBETHIARD SHTHAIHI O 9 B bRV SR RN
(Zo&, 55,000 Y%k BAALII D A £z 3% U TRITZAR)
Regular Employees stipulated by preceding paragraph (2)
RS 2 B2l 2 EEfE

The amounts of Commuting Allowances during payment unit periods shall be
the amounts stipulated in Items A—M below for Regular Employees classified
under those items, respectively. The amount of Commuting Allowance shalll

be reduced by half when share-ride automobile provided by OIST are used
concomitantly.

7212 L. AEDEIT 2 REG O HEIESE L O L TR 2358132 044

WRITHNT 2 EEHIRE DX IE L SHRENAHRIC S E . T ZIRIZED S8R
A) Regular Employees who commute using Automobiles Etc. over a distance
(hereinafter, “Use Distance”) of less than 5 kilometers each way: ¥2,000

HENEEOMHEERE (LT Z 0BT MR 2o, ) BES ¥
1 A — MV Cd 5 eI E
2,000 M
B) Regular Employees with a Use Distance of 5 or more -less than 10
kilometers each way: ¥4,200
fEFBREEAS 7B 5 1 A— FLEL 10 1 A — RV Cd 2 EFHIIkE
4,200 [
C) Regular Employees with a Use Distance of 10 or more-less than 15
kilometers each way: ¥7,100
fEFERREDS E10F = A — RLEL F16% 1 A — ML Ch 2 EFHIIkE
7,100 H4
D) Regular Employees with a Use Distance of 15 or more-less than 20
kilometers each way: ¥10,000
i HERREDS IEL5 ¥ 1 A — RLEL E20% 12 A — RLAS C b 2 EAHITRE
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10,000

E) Regular Employees with a Use Distance of 20 or more-less than 25
kilometers each way: ¥12,900
i FREBEDS 205 2 A — RLEL E253% 1 A — ML Co 2 eI R
12,900 M

F) Regular Employees with a Use Distance of 25 or more-less than 30
kilometers each way: ¥15,800
FEFRRREDS 255 = A — RLEL 30 1 X — ML Cd 2 iR R
15,800

G) Regular Employees with a Use Distance of 30 or more-less than 35
kilometers each way: ¥18,700
A FREAEDS B30 = A — RLEL E35F 1 A — ML Co 2 ek R

18,700

H) Regular Employees with a Use Distance of 35 or more-less than 40
kilometers each way: ¥21,600
FEFEEREDS RE35%F = A — FLEL F40F 1 A — RV Co 2 eI R
21,600 [

I) Regular Employees with a Use Distance of 40 or more-less than 45
kilometers each way: ¥24,400
FEFAEEREDS R1E40F = A — FLEL R4S 1 X — ML Co 2 eI R
24,400

J) Regular Employees with a Use Distance of 45 or more-less than 50
kilometers each way: ¥26,200
FEFEEREDS RE45%F = A — FLEL B0 1 A — MLASH Co 2 eI R
26,200 [

K) Regular Employees with a Use Distance of 50 or more-less than 55
kilometers each way: ¥28,000
i FHEEREA S 505 = A — R LRL EBSF 1 A — N VAS T 2 EAEHITRE

28,000 [

L) Regular Employees with a Use Distance of 55 or more-less than 60
kilometers each way: ¥29,800
i FHEBEAS F3EB5F 17 A — R VLA 16031 A — MLA Cb 2 EAHITRE

29,800
M) Regular Employees with a Use Distance of 60 or more kilometers each way:
¥31,600
il FHREBIEDS 607 1 A — RVLL ECd 2 EAEHITRE
31,600 1

(3) Regular Employees stipulated by preceding paragraph (3)
RIEES 3 BT 2 ek
The amounts stipulated in Items (1) and (2) above (when the sum of the Regular
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Employee’s Equivalent Amount of Fares Etc. per Month plus the Commuting
Allowance amount stipulated in Item (2) above exceeds ¥55,000, the
Commuting Allowance shall be ¥55,000 multiplied by the number of months in
the payment unit period that is the longest of the payment unit periods in that
Regular Employee’s Commuting Allowance); the amounts stipulated in Item (1)
above; or the amounts stipulated in Item (2) above; considering the conditions
of the commuting distance when Regular Employees commute by walking
without using Transportation Facilites Etc. and Automobiles Etc.; the
Transportation Facilities Etc. Use Distance; and the Automobiles Etc. Use
Distance.

EEREEAAIRE T, o, BTN L 0T o b0 L Lt
B OWEIEAE, ZOBEEAEOR A, BB FEOM AR OFE 2R L THI 2
FED HFE (1 23] Y720 OMEEERYE L ORI ED 2FHDAFHEEDY 55,000 H
A D L E I ZOFEDEET LMD SHHAHIF D 5 B bRV SR HALIIH]
(Zo&, 55,000 MIZURZCHa NI H#Z3f U TR . 5 1 51 2ED HFX
IR ED DEE

Notwithstanding the provisions of preceding paragraph, for Regular Employees
whose commuting conditions change because they are assigned to work at an office
at a different location because they are transferred to a different office or because the
office where they work is relocated, among those Regular Employees, those Regular
Employees classified under paragraph who use the Shinkansen or other special
express trains, national highways or other Transportation Facilities Etc. (hereinafter
referred to as, “Shinkansen Etc.”) to commute from the residences they maintained
immediately before the transfer or office relocation (including equivalent residences as
separately stipulated), and whose use of the Shinkansen Etc. is recognized as greatly
contributing to the improvement of their commuting conditions as separately stipulated,
and who regularly pay the Extra Fares Etc. (the difference between the Fares Etc.
required for the use of the Shinkansen Etc. and an amount equivalent to the Fares
Etc. used as the basis for the calculation of the Equivalent Amount of Fares Etc.;
hereinafter the same), the amount of the Commuting Allowance shall be the amounts
stipulated under ltems (1) and (2) below for Employees classified under those items,
respectively.

FHTE BT 5 BN IMEET 5 FHFTOBARI R e D iz BRI 5 FHATC
T 5 2 & LipoleZ LIC R | EEOFEIFIIEL LA LT LH 2 L LR T EFERIRE D 9
b, 51T 5 EFERIRE T, MR8 U IFEIRBIEOERTORE (Y% RITHEY
THHOE U THNTED HEREET,) DD OMEIOT- 8, FrifiE S ORBIEI T,
e F B HERE 7 OO @is% (LUT TIsEhES) &9 .) TEORIABNCED
LIRS L ORI FEOSGR L REE T2 b0 THL RO LN DL L,
Z DORINARD RIS (2 OFIITAR D E S O HE S S EROR O R L 72
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LEEHFI YT 582 LR 2, UITHLC,) 287252 L2®EET25b00
WY ORI, FPEROBUEICHND O T, IROBF TGS D T Y OIS C, 2%
BHEDDFE T D,
(1) Shinkansen Etc. Commuting Allowance
R E S AR D IR E T
For each payment unit period the Shinkansen Etc. Commuting Allowance shall
be an amount equivalent to one-half of the Extra Fares required for the Regular
Employees to commute during the payment unit period. However, when that
amount divided by the number of months in the Regular Employee’s payment
unit period (hereinafter, “Amount Equivalent to One-half of the Extra Fares Etc.
per Month) exceeds ¥20,000, for each payment unit period the Shinkansen Etc.
Commuting Allowance shall be ¥20,000 multiplied by the number of months in
the payment unit period. (When calculating the amount of the Extra Fares Etc.
for Regular Employees who use two or more Shinkansen Etc. facilities and
whose total Amount Equivalent to One-half of the Extra Fares Etc. per Month
exceeds ¥20,000, the Shinkansen Etc. Commuting Allowance shall be ¥20,000
multiplied by the number of months in the payment unit period that is the longest
of the payment unit periods in that Shinkansen Etc. Commuting Allowance).
SIS S & B U722 DOF O SHE AR O EN 224 2 Fehl -5 0%RD
257D VIS 250, 72720, Hagda SGaiiifo AT L TE7288 AT
[172H 4720 OFFRIEMEEE 2570 1H4S%E] L9, ) 75 20,000 a2z 5 & 1T,
SREHATHIRINZ-D = 20,000 M SR HNIRMI O A $ez 3e U788 (28 284
LOFREREREE LRI 2 b D & UTHARIEHeE O R 2581280 T
172°H Y720 ORI 24300 1 FH4%H7S 20,000 M2 2 5 & E 13, £ OE O
MRERIESE AR D B8 T2 AR 5 SGRAEA IO © Bl bRV IGEHIFIZ- S, 20,000
RINETS 3 SLUIEIYEE - gne AN yiek 2]
(2) Commuting Allowance for Regular Employees not classified under Item (1)
above
A\ ZHET 2 18 E) 24 LIS O ) T2
The amounts stipulated by preceding paragraph
RIEHOBUEIZ L 2%
4.  Commuting Allowances shall be paid in the first month of the each payment unit period.
HETFHIT, SN AR DD HIZSHGT %,
5.Notwithstanding the Article 7, when a Regular Employee who is paid a Commuting
Allowance (except for those who prescribed by the item (2) of the paragraph 1.)
becomes unemployed or when other separately stipulated reasons occur, the
Employee must return the amount equivalent to the amount obtained when the
commutation pass, etc. for the payment unit period is refunded at the last day of the
month in which the reason occurred. & 7 :OEIZH DO BT, BT 42 THESNDE
R (G5 1555 2 ST 2 EFHIRE 2 FR<,) (2o, Bt OMMOBIIED % FH

13



DAECTESEITE, SS9 B 2 b OFHA UTc H DR BITEHFFEOI R
LEZLTebD L LTRLNDBHEIENSEDL D ET D,

6. In this Article, the term “payment unit period” shall be the longest period for the
payment of Commuting Allowances of no more than six months in one month
increments (shall be one month for Commuting Allowances for Automobiles).
ZOFRITIENT EHGHAHIE) &3, BEF YOG L 250 E LTe Az
IRVEIPHN T 1 22 2L & U TR OWIRMI( A B AR D@8 F24 2 - T, 1704)
2D,

7. The calculation methods for the amounts of the Commuting Allowances stipulated in
this Article, revisions to payment amounts accompanying changes in commuting
conditions, and other necessary items conceming the payment and return of
Commuting Allowances shall be as separately stipulated.

A IR CHUE T2 188 T 24 OFADFE LK ONEEIDOFRIFEOZE TN O SHFADYUE, £ D
BSR4 D3k M ONBAAINZ B LGB I IR E D D,

(Housing Allowance FEFY)
Article21. #E21%
1.  Housing Allowances shall be paid to the following categories of Regular Employees.
FRFHIL. ROKBDOWTHIVNCEES T L EFIREI ST 5,

(1) Regular Employees renting housing (including rental rooms; here and in ltem (2)
below) for their own residences and paying rent exceeding ¥16,000 per
month (including parking space for up to two vehicles and building maintenance
fees).

BOEETH200fE (BRZET, RSB TRL,) Z2{EY 320 A% 16,000
MZEBEA5FKE 26 FE TOREGEe R OTEER T 2 ETe,) 330> TV D EF
R
(Exemption from Housing Allowance)
(FEEF Y OmEHER)
- Regular Employees who own a house within Okinawa Main Island.
THEARSNICRF B 2 A 2 EHHIRE
Regular Employees live in leased accommodations provided by the
government or the local public entities.
[ M O AR 8 5 S VIR E S DB LT D BRI E
Regular Employees who fall into one of the following categories.
LUTIZ AT 2 AR
A) Regular Employees who rent and live in a dwelling or part of the
dwelling owned by his/her dependent.
PREHIE CTH DB VIR T 2EEORIUT 250 321 TY IS
JER{E L TW D EFEHITRE
B) Regular Employees who rent a dwelling or part of the dwelling owned
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or rented by his/her spouse (including a person in a relationship with
the employee where marital relationship is de facto, though a marriage
has not been registered), parent, spouse’s parent.
BB (WO A2 L CUWRUWDN R RIIEBIRR & RO FFIZH 5 H D
ZETe), SRSUIBURE OB L, UHMEY 2 EE L TODEED
BERETIT 2 E Y 2 T IR
C) Regular Employees rent and live in a dwelling or part of the dwelling
deemed equivalent to the aforementioned item (A) and (B).
(A). BIZHETD LFRD HIEED BRI ETIT—H2AE Y Z T TUETIE
LT D e E
(2) Regular Employees receiving Allowances for Long-Distance Transfers without
Family under the provisions of Article 22.1 or Article 22.3 who are renting housing
(excluding lodgment which the Corporation lends to Employees, government
employee housing, or other types of housing separately stipulated) for their
spouses to live in and paying rent exceeding ¥16,000 per month, or as
separately stipulated to maintain balance with such Employees.
R 1 U TE 3HHOBUEIT K 0 HEEMTT 4 330 SNV EFEHITRE T, Bl
T 2720 0FE (FRNEET HEE KON EREEITNE DN ED 5
FELRS,) 20y, A%16,000 MaitEx 25 &4 3> THDbOXE I
HDHO & Ol FED B H LD HNLHDE L THINTED H H D
The monthly amounts of Housing Allowances shall be the amounts stipulated in each
of the items below for Regular Employees classified under those items, respectively.
(For Employees classified under both ltems [1] and [2], the monthly amounts shall be
the totals of the amounts stipulated under both Items [1] and [2].).
FEFUDOHRL, IROS AT D EFHIEEDXNIS LT, Li%s 5148 5% 6
1T DA D 5 BEE 2 ST 2 EEHIE TH 2 b DIZHOWTL, 551 5 KU% 2
FAHGT DEOGEH) LT D,
(1) Regular Employees classified under Article 21.1(1)
AIFEEES 1 528l 5 ek E
The monthly amounts of the Housing Allowances shall be the amounts
stipulated by ltems A-B below (discarding all fractions of less than ¥100) for
Employees classified under those items, respectively.
RIHGT D EFEHITRE DX TG U T, ZAVETURICHGT 280 (Z%HIZ 100 P
DA Tl & ZIR I a0 T8 (TS %0
A) For Regular Employees paying monthly rent of ¥27,000 or less:
J#0 27,000 HEL FOZE % Sh > T2 EF R
The monthly rent minus ¥16,000
FED AN 16,000 I &285% L7148
B) For Regular Employees paying monthly rent exceeding ¥27,000:
H#A27,000 A8 2 %5 6 % 5cHh» T D EAFEHIE
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The monthly rent minus ¥27,000 divided by two (or ¥17,000 when that
figure exceeds ¥17,000) plus ¥11,000
FED AN 27,000 FIAPER LIFED 2530 1 (ZOPER UIFAD 2530 1
23 17,000 M&# 2% & &%, 17,000 ) % 11,000 FHUIHIE U748
(2) Regular Employees classified under Article 21.1(2)
AITEEER 2 518l T 2 e
An amount equivalent to one-half of the amount calculated under the provisions
of Item (1) above (discarding all fractions of less than ¥100).
RS OBUEDHNZ L 0 EH L7-%ED 2 550 1ITHYS 3 2% (2 0%4EIZ 100 FIATO 5
BAEEUEET, ThEEID 5
All necessary items conceming the payment of Housing Allowances other than those
stipulated by the provisions of Articles 21.1 and 21.2 shall be as separately stipulated.
i 2 BIZHUET D b ODIED, (EETFHOSHGIZ B LLEZR BRI OV TR ED 5,

(Allowance for Long-distance Transfers without Family ELE#MTEFY)
Article 22. %224

1.

Allowances for Long-distance Transfers without Family shall be paid to Regular
Employees who change residences because they are transferred to different offices
or because the offices where they work are relocated, and who must then live
separately from their spouses because their parents are ill or for other unavoidable
reasons, and for whom the commute from their residence immediately before the
concerned transfer or office relocation to the office where they work immediately after
the concemed transfer or office relocation is recognized as difficult in light of the
commuting distance etc., and who must therefore regularly live without their families.
However, such Allowances shall not be paid to Regular Employees when the
commute from a Regular Employee’s spouse’s residence to that Regular Employee’s
office is not recognized as difficult in light of the commuting distance, etc.
FHSHT 2 92 B I T 5 BT ORI MESE 25 L ALREOBR 2 Do
RDZAFRNEFIC LY | FE L TOEURE LET 2 2 & Lo ToEFEHIRE T 3%
B S IFBPTOBARDERTOTED b Y5 AE) U ITFEPT OB DB IEE T 5 FH
FTZIEET % Z & 0SBEEREE IS L CHREECH 5 L0 6D DD 5 6| g THE
T 52 & aHILE T HEERIREICIL, B EMET Y2306 5, 7272 LEUEE DR S
T8 2 FBPTCEET 5 2 &5, mEEREE IR D L CHREECH 2 L3R HAVRWGATR.
ZDRY TR,

The monthly amount of Allowances for Long-distance Transfers without Family shall
be ¥23,000. (In cases when the commuting distance between the Regular
Employee’s residence and the Regular Employee’s spouse’s residence calculated as
separately stipulated [hereinafter, the “Commuting Distance”] is greater than a
separately stipulated distance, an additional sum not to exceed ¥45,000 shall be paid,
calculated in accordance with the Commuting Distance).
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HEEMTF4 0 HEAIE, 23,000 1 (BINZED D & Z AT L0 BE LI EFHIRE O L il
BEOME & ORMOzZEERE (CUNEIC 208t &V9,) D3BICED 2, L Th 5
TEAEHIREIZ 8 > TId, ZOFHIZ, 45,000 M A#E 2 72\ PN CaRimsiED X532 Uil
\ZED DR ME LTER) &35,

Allowances for Long-distance Transfers without Family shall also be paid to Regular
Employees (as separately stipulated considering their appointment conditions) who
are national government employees and change their residence in conjunction with
changing their work status to become Regular Employees subject to the Regular
Salary Table by Job Classification, and who must then live separately from their
spouses because their parents are ill or for other unavoidable reasons, and for whom
the commute from their residence immediately before the concemned change of work
status to the office where they work immediately after the concerned change of work
status is recognized as difficult in light of the Commuting Distance etc., and who must
therefore regularly live without their families. Allowances for Long-distance Transfers
without Family in accordance with the provisions of Articles 21.1 and 21.2 shall also
be paid to Regular Employees when recognized as necessary to maintain balance
with Employees receiving Allowances for Long-distance Transfers without Family
under the provisions of Article 21.1

ERAGEE ThoTED O 5| S & RIAKRR OB 257 2 EFHIRE & 720 2
RO, (EEERBIAL . KEOBIRE DO e 24572V FIC LV | FFE L CUORURE &
MES 2 2 & Lo T EFERIRE C, MakE O ERTOASED b MRAE A OB/ 5
FHPNEETT 5 2 & ANEEEEEEICHS L TR CH L LD LN H DD H b, HE T
G5 Z L EFNETHEFHIRE (EHOFEELZE L HEBIZED D) EOME
1 BHOBEIZ L 5 BEEMETFY & 3066 S o EFFIR R & OMefls LB 65 LR b
b0 L UTHNTED 2 EFHIIREIZIX, 712 HOBEICHE U CHEEMTE Y 233067 5,
Items to be separately stipulated under the provisions of paragraph.2 and .3 and all
other necessary items concemning the payment of Allowances for Long-distance
Transfers without Family shall follow the precedents of national government
employees.

AT 3 T ZHLE T HIERINCE 8 2 FHE KL OHLEEMT-F Y O SHAZ B L B2 I L, ERAH
BOBNZHECED DL D LT 5,

(Managerial Personnel Extra Work Allowance Bk SR & FY)
Article 23. #5234

1.

Managerial Personnel Extra Work Allowances shall be paid when Regular Employees
who are classified under the provisions of Article 19.4 and are being paid Executive
Allowances under the provisions of Article 19 work on Holidays (as stipulated by Article
21 ofthe Rules of Employment) on an exceptional or emergency basis or as otherwise
necessary for the administration of the Corporation’s works.
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55 19 ZROBUEIT L 0 BHRTF Y % 366 S 4L EAFHITRE CIRISEE 4 HOBUE OB 41T %
TEAEHIRE 2 R | TES R DB DMMZERS OMEE D BEZ LV IRA BRI 21 56
FUEST DIRA) (28BS L7613, e FERIRE e LT, BRI E R T4 & S3dha
ERAR

The amount of Managerial Personnel Extra Work Allowances shall be an amount as
separately stipulated, not to exceed ¥12,000 for each work day specified by Article
23.1. However, the Allowance shall be 150% of that amount when the hours engaged
in the works exceed 6 hours.

BRI E R EES T Y ORT, RPEOMEIC L 285 1 [EIC-D& 12,000 2 2 722\ i
PIZBWTHNSED DL T 5, 7o72 L, BT L7 6 A2 25513, %
OFAIZ 100 430> 150 %3 U THRIZARE 35,

All necessary items concerning the payment of Managerial Personnel Extra Work
Allowances other than those stipulated by the provisions of Articles 23.1 and 23.2 shall
be as separately stipulated.

AT 2 HIZED D & OO, &R E RIS T2 O ST B LGB R BRI HER N ED 5,
Items other than those stipulated by Article 23.3 shall follow the precedents of national
government employees.

AFRICHUE T DRINCED SR, ERAFEEOFIZHEC TED D HD ET 5,

(End-of-term Allowances H:RF)
Article 24. #524%

1.

End-of-term Allowances shall be paid to individuals serving as Regular Employees as
of June 1 and December 1 (hereinafter, “Base Dates”) respectively, and to Regular
Employees who retired or died within one month prior to the Base Dates, with
payments rendered on dates in June and December determined by the
CEO/President.

HERFHIZ6 H1AAUM2 A1 H BLF EER] LD ,) ISEIVETUEIRT D Bk
BN 2 b 0HEHEART 1 HUPIZIRI L, I L7 EFERIRE IS L, 2 et
ERDBET D HOHER - FRPED D HISHT Do,

The amounts of End-of-term Allowances shall be an amount (hereinafter, “Standard
Amount”) calculated as separately stipulated following the precedents of national
government employees based on the monthly amount of the compensation that the
Employee is to receive as of the Base Date (as of the date of retirement or death for
Employees who retired or died); (for Regular Employees being paid Executive
Allowances under the provisions of Article 19.2, based on the monthly amount of the
compensation that the Employee is to receive as of the Base Date after deducting the
monthly amount of the Executive Allowance); (for Regular Employees classified under
Items (1) or (2) below, plus the monthly amount of the Regular Employee’s Regular
Salary multiplied by the ratios stipulated in those respective items); multiplied by a ratio
determined by the CEO/President considering the Employee’s work performance,
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length of service, etc.

HIRFYOBL, TN ENEMER QRIEIISET LI EFEHIREIZH > TIRRBOUIET L
7=H) BUEIZBWTEFHIRENZ T D &GO A (F 19 258 2 ITHUE T 6T
MO a3 D EFRIREIZ > T, =T 5 XSG 5-D AR S kT2 O A%
PR, E7o. IROB ST DI & 2 EFHRIREIZ - Tlid, £ TSRS SIE
D HHEAFGHENT R U TR A LT8R 254 e LT, EZRABEOFINTHEL T
ICEDDHEMEC L VER LA CUT R LhD,) IZZ2 DB OEBRGE, 1ERImE
R U THSER - PRVEO DFG AR UL T D,

(1) Vice Presidents and Regular Employees serving in other positions recognized
as equivalent to these as stipulated by the CEO/President: ratio of 19/100.
BIFRE O Z N E RS LD LN A CHER - FROBET 56D 100 437D 19

(@) Managers and Regular Employees serving in other positions recognized as
equivalent to these or above as stipulated by the CEO/President: ratio of 12/100.
A=V X KON EFRFEU L EBO LN THER - FROWBETHHD
100 43 12

For Regular Employees classified under Iltems (1)-(4) below, the amount of the End-
of-term Allowance shall be calculated as separately stipulated following the
precedents of national government employees based on the amount calculated under
Article 24.2 plus the monthly amount of the Regular Employee’s Regular Salary
multiplied by the ratios stipulated by those respective items (hereinafter, the “Additional
Amount”).

APHDHERT Y ORI, IROBSTHT DI 2 2 EFEHIREIC H - TE, e i
BT TIE D D HRAAKSD HHUT R U TRz i & LT, ERABEOFINHE L THINTE
DOLFEMEC L VA LA CIF DIREE &vvo,) Z2IET 5,

(1) Vice Presidents, and Regular Employees serving in other positions recognized
as equivalent to these as stipulated by the CEO/President: ratio of 20/100.
AR LN E A1 L3 BN DR CHEER - FROIRET 5 H D 100 430 20

(2) Managers and Regular Employees serving in other positions recognized as
equivalent to these or above as stipulated by the CEO/President: ratio of 15/100.
YRV —ROINEFAFULERDO LN M THER - FROBETLHHD
100 43 15

(3) Assistant Managers, Specialists and Regular Employees serving in other
positions recognized as equivalent to these or above as stipulated by the
CEO/President: ratio of 10/100.

TYAZL B v R=Uy — RO T ERFELL LR N DI THER - FR O
ET5H0 100 530 10

(4) Other Regular Employees serving in the positions stipulated by the
CEO/President: ratio of 5/100.

ZOMONE CHFR - FROIRET 55D 100 750D 5
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Among those Regular Employees stipulated in Article 24.1, the necessary items
concerning the summation of the periods of service for End-of-term Allowances for
Regular Employees separately stipulated shall be as separately stipulated.

5 1 HOEFHERE D 5 BRNZED HFH OHIRT YR HTERMI O 2B L7
FHIZHOWTIHNTED D,

The total amounts of End-of-term Allowances under the provisions of Articles 24.2 and
24 .3 shall not exceed the sum of the Standard Amount plus the Additional Amount that
an Regular Employee is to receive as of the Base Date (as of the date of retirement
or death for Regular Employees who retired or died).

7 2 XU 3OO THER Y ORAOME L, EFERIREN TN EHAEER (R
HRSIFETE LTI DWW T, iU ISET L7z H) BRIV TR D R SR
RN OVINEAAORER A 2 7o\ i & 32,

(Compensation of Regular Employees Absent from Work K¥EEDHRE)
Article 25. 255

1.

The Corporation shall pay compensation to Regular Employees who are absent from
work after deducting the amounts for each day and each hour the Employee is absent
from work, calculating the amount of compensation per work day as stipulated by
Article 8 and the amount of compensation per work hour as stipulated by Article 9.
TEAEHRE S KE LT & 21X, 208 Lz -7 1 BT KEIC X H8 S5 HER!
B3 9 SRORFRIBIGHRIC K 0 FE U732 L Cha b4 33667 %,

The calculation of End-of-term Allowances for Regular Employees who are absent
from work shall be as separately stipulated.

APRDLE OHIRFLZDOWTL, BITED S,

(Exemptions from Compensation Reductions JBZEDEFHRS)
Article 26. %26 &

1.

Notwithstanding the stipulations of Article 25, when an Regular Employee is absent
from work due to injury or illness from an accident while at work or while commuting
as stipulated under the Workers’ Accident Compensation Insurance Law (Law No. 50
of 1947; hereinafter “Workers’ Compensation Insurance Law”), the Corporation shall
pay compensation to the Regular Employee for the first three days of the period the
Employee is absent from work. For the subsequent days while the Regular Employee
is not able to work, when the compensation for absence from work under the Workers’
Compensation Insurance Law is less than the product of the number of said days
multiplied by the amount of compensation per work day stipulated under Article 8, the
Corporation shall pay the differential after the payment for absence from work under
the Workers’ Compensation Law has been confirmed. For the calculation of End-of-
term Allowances, the concemed period of absence from work shall be counted as
attendance at work.
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RIZROBUEIZD DD ST, J7lE SEEMERRE (B 2 29953555 075, AT ik
BRI &V D) ITED DFEBIGE M ONREI FEIZ L D ERIC L0 REL728E. REIM
DN, FHID 3 AfITFA G LT D, £7o. ZORDEERREZ: BIZOWTIE, J7 SRR RIAIC
B HDUCEMEASIEDY, ORISR BEUTE 8 ROBUEIC K DG Z 3 U I 48
(TR72 7RV, DA RERIERG T O SHN DGR SIVR 3G 2, HIRF4
ZEET DA, SR KEIR A HE L2 b D L BT
When a Regular Employee takes Sick Leave prescribed by Article 37 of the Rules of
Employment due to reasons other than injury or illness form an accident while at work
or while commuting to work as stipulated under the Workers’ Compensation
Insurance Law, the Corporation shall pay the Employee’s Regular Salary and Housing
Allowance for a period of the Sick Leave. In cases when the Regular Employee takes
Sick Leave again within a period of one month because the Regular Employee suffers
a reoccurrence of the same injury or iliness, the Sick Leave shall be counted as an
extension of the prior period.
57 SRR TE 0 2 HH5 IEE M SR SR LIS DO BRI L D8RI K 0 shZERRRIES 37 2RI
D HERARIRA TG LT 6. £ OIRIBROBIFIZ OV T R MR T4 4 3567 5,
FF—ERICOE . 1 AURNICEZE L TERINED MG E 2597813, AIEIOEHRIAIROIE
R&HIT,
When a Regular Employee who was absent form work because of the reasons
stipulated under Article 26.1 or took Sick Leave returns to work and it is recognized
that the Employee needs to work reduced hours based on the opinion of an industrial
physician, the Corporation shall not deduct for the reduced hours for a period
approved by the Corporation.
F1HOMAMIZ L RE L, UIETRINREZ TS L T DA ERT 212H72 0 | PEXE
EORERICHEDE | B A A L72E S LS NI LB DL O%E, TR0
L, e L 72 a3 2 AR 5-DIBERI AT 720
The Corporation may not make reductions from compensation for periods of absence
from work in cases when the Corporation recognizes that a Regular Employee is
absent from work due to unavoidable reasons.
RET 25 Z LIZHOTFRPIRLOLEFLNFIFIC LD b D LROISA1E. FaG-OREI 1T
RONGE DD D,

(Compensation of Employees on Childcare Leave Etc. FIRIKEEZEDIEE)
Article 27. %27 %

1.

The Corporation shall not pay compensation to Regular Employees on Childcare
Leave during the period of said leave.

BIRARFERITRT 2 BIRUCESIR T OGBS v,

Notwithstanding the provisions of Article 27.1, the Corporation shall pay End-of-term
Allowances for the respective Base Dates stipulated under Article 24.1 to those
Regular Employees who are on Childcare Leave on the respective Base Dates and

21



who worked within six months prior to said Base Dates (including equivalent periods
as separately stipulated).

55 24 550 1 TICHIET D E N ENORMER ICENMAREZ L QWD EFFRED 5 B, KEE
H LR 6 2 A LINOBIRIC IS TERES L -SRI ED 2 ZAUTHES 3 2 M2 &, ) 23
o5 EFERIREIZIE, FEEOHUEIZD )0 BT, Yz ER IR D HIRF A4 3567 5,
When a Regular Employee who was on Childcare Leave returns to work, the
Corporation may adjust the amount of the Regular Employee’s Regular Salary as if
the Employee continued working during one-half of the period the Employee was on
Childcare Leave.

BIRMREE DI AT LTz & i3, BRICEIM D 2 750 1ITHEE T 2845 SfheE )
BLIcbDEHR LT, AaRa T 52 L8 T&E 5,

When a Regular Employee does not work because the Regular Employee shorten
working hours for Childcare, the Corporation shall pay the Regular Employee
compensation for the hours the Regular Employee does not work.
TEAEHIRR RSB RIS L 0 8055 L7 & ZUE, O8I LR WIRHRIIZ DWW TR &
ERAR

All other items concerning the Compensation of Regular Employees on Childcare
Leave Etc. other than those stipulated by the provisions of Articles 27. shall be as
separately stipulated.

A IRIZED D b ODIE), BIRREEFEDIGHIOWTUIRNTED 5,

(Compensation of Employees on Nursing Care Leave Etc. /r##(R¥EEDHRE)
Article 28. %528 %&

1.

The Corporation shall pay compensation to Regular Employees who take Nursing
Care Leave under the provisions of Article52 of the Rules of Employment after
deducting the amount of compensation per work day stipulated by Article 8 for each
day a Regular Employee does not work during said leave.

TEAEHIRR RS ZERIRIEE 52 45 (THUET 2 IBIRE L IS L7t Ofa b3, £ OHIH 0 %)
B L7 1 HIZOWTER 8 SRICHUET D a5-00 A BRA R LIk 5-4 3361 2.

All items concerning the compensation of Employees on Nursing Care Leave Etc.
other than those stipulated by the provisions of Article 28 shall be as separately
stipulated.

REIZED 2 b DODIEN, SrFEAREHI P OEFEHRIRE O/ EE TR L TIBNTED 5,

(Limits to Compensation Reductions #5538 KEDRREE)

Article 29. %294
In any given month’s compensation payment period, if a Regular Employee does not work
any of the hours the Regular Employee is supposed to work or if the amounts to be deducted
from the Regular Employee’s compensation equal or exceed the sum of the monthly
amounts of the Regular Employee’s Regular Salary and Executive Allowance (hereinafter
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referred to as, “Monthly Amount of Compensation”), the Corporation shall deduct only the
Monthly Amount of Compensation from said compensation payment period.

Y H 3O G-O SN IV T BT & RIRHENZ DU TENES L7272 7oA XA 3Ha57 B
BT RS REDARG L OB O ARETT CUT. eGA% &vo,) 2 ERISITZHhIC
FLWEEIIHR G ARG 5,
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Supplementary Provisions
Rl
Article1. %15
These rules shall come into effect from November 1, 2011.
ZOHFRIE, PR 23411 H 1 B BT 5,

Article 2. #5245

The continued period of during which the persons whose employment status has been
transferred from the OIST PC to the Corporation pursuant to the provision of the Article 3,
paragraph 1 of the supplementary provisions of the OIST SC Act (Act No, 76 of 2009) served
the OIST PC shall be regarded as the period of during which they served as OIST SC.

R PR RSB R mE (R 21 A9EHEE 76 ) BRHIGE 35555 1 THOBUEIC L 0 | B 6
FRANGIEHEIRE & U TH 2k S -2 OBEOTRE & U Tol &t o BRIV T,
FRIOWME L LUTHERLIZbD LA LTV O LT 5,
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Appendix 1 BIFEH 1

Regular Salary Table by Job Classification

WRBIAAER
Job
Classification| Classification | Classification | Classification | Classification | Classification | Classification
3 1 2 3 4 5 6

Pay Grade
22 17tk 25tk 3tk 41k 51k 6%
Grade 1 461, 000 371, 400 315, 000 214, 200 187, 600 150, 000
Grade 2 466, 700 377,100 320, 500 219, 500 196, 800 153, 600
Grade 3 472, 300 382, 800 326, 200 224, 800 202, 300 157, 200
Grade 4 479, 100 388, 600 331, 900 230, 200 207, 800 160, 900
Grade 5 485, 900 394, 400 337,700 235, 600 213, 300 164, 700
Grade 6 492, 700 400, 300 343, 400 240, 900 218, 700 168, 500
Grade 7 499, 500 406, 300 349, 300 246, 400 224, 200 172, 300
Grade 8 506, 300 412, 300 354, 900 251, 900 229, 600 176, 000
Grade 9 513, 100 418, 300 360, 400 257, 400 235, 000 179, 800
Grade 10 520, 000 424, 300 365, 900 263, 000 240, 200 183, 600
Grade 11 562, 800 430, 400 371, 400 268, 700 245, 600 187, 500
Grade 12 533, 600 436, 100 376, 800 274, 300 250, 800 191, 300
Grade 13 540, 600 442, 000 382, 300 279, 900 256, 100 195, 300
Grade 14 547, 500 447, 800 387, 400 285, 400 260, 200 199, 400
Grade 15 554, 600 453, 600 392, 700 291, 000 264, 400 203, 600
Grade 16 561, 300 459, 000 397, 800 296, 600 268, 500 207, 700
Grade 17 568, 200 464, 500 403, 000 302, 300 2172, 700 211,900
Grade 18 574, 400 469, 900 408, 100 307, 800 2176, 800 215, 400
Grade 19 580, 800 475, 300 413, 300 313, 500 281, 000 219, 000
Grade 20 586, 700 480, 500 418, 300 319, 000 285, 000 221, 800
Grade 21 592, 600 485, 900 423, 400 324, 500 289, 100 224, 600
Grade 22 598, 200 490, 900 428, 500 329, 900 293, 200 227, 300
Grade 23 603, 800 469, 000 433, 600 335, 400 297, 200 230, 200
Grade 24 609, 200 500, 800 438, 700 340, 800 300, 800 232, 600
Grade 25 614, 700 505, 600 443, 800 346, 300 304, 500 235, 200
Grade 26 621, 200 510, 100 448, 900 351, 100 308, 100 237, 500
Grade 27 6217, 600 514, 600 453, 900 355, 800 311, 700 239, 900
Grade 28 634, 100 519, 000 458, 500 360, 600 315, 300 242, 200
Grade 29 640, 500 523, 500 463, 200 365, 400 318, 800 244, 500
Grade 30 647, 000 527, 200 467, 600 370, 000 322, 000 246, 800
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Grade 31 653, 500 531, 000 472, 100 374, 600 325, 300 249, 000
Grade 32 659, 900 534, 000 476, 500 379, 100 328, 500 251, 400
Grade 33 666, 400 537, 200 480, 900 383, 600 331, 700 253, 800
Grade 34 672, 800 540, 200 485, 100 387, 500 334, 300 256, 200
Grade 35 679, 300 543, 200 489, 400 391, 400 337, 100 258, 600
Grade 36 685, 700 546, 300 493, 400 395, 400 339, 700 260, 900
Grade 37 692, 200 549, 300 497, 400 399, 300 342, 300 263, 200
Grade 38 698, 600 554, 300 501, 000 403, 100 344, 800 -
Grade 39 705, 100 559, 300 504, 700 407, 000 347, 300 -
Grade 40 711, 500 564, 300 507, 600 410, 700 349, 800 -
Grade 41 718, 000 569, 200 510, 600 414, 500 352, 200 -
Grade 42 724, 500 574, 200 513, 600 417, 900 354, 700 -
Grade 43 730, 900 579, 200 516, 200 421, 300 357, 100 -
Grade 44 737,400 584, 200 519, 000 424, 200 359, 400 -
Grade 45 743, 800 589, 200 521, 700 427, 100 361, 600 -
Grade 46 750, 300 594, 200 524, 500 429, 900 365, 600 -
Grade 47 756, 700 599, 200 027, 200 432, 600 369, 600 -
Grade 48 763, 200 604, 200 529, 700 435, 400 373, 600 -
Grade 49 769, 600 609, 100 532, 300 438, 100 371,700 -
Grade 50 776, 100 614, 100 536, 900 440, 800 381, 700 -
Grade 51 782, 500 619, 100 541, 500 443, 600 - -
Grade 52 789, 000 624, 100 546, 100 445, 600 - -
Grade 53 795, 500 629, 100 550, 700 447, 800 - -
Grade 54 810, 900 634, 100 555, 300 452, 300 - -
Grade 55 808, 400 639, 100 559, 900 456, 800 - -
Grade 56 814, 800 644, 100 564, 500 461, 300 - -
Grade 57 821, 300 649, 100 569, 100 465, 800 - -
Grade 58 827,700 654, 000 573, 600 470, 300 - -
Grade 59 834, 200 659, 000 578, 200 474, 800 - -
Grade 60 840, 600 664, 000 582, 800 479, 300 - -
Grade 61 847, 100 669, 000 587, 400 483, 800 - -
Grade 62 853, 600 674, 000 592, 000 488, 300 - -
Grade 63 860, 000 679, 000 596, 600 492, 800 - -
Grade 64 866, 500 684, 000 601, 200 497, 300 - -
Grade 65 872,900 689, 000 605, 800 501, 800 - -
Grade 66 879, 400 693, 900 610, 400 - - -
Grade 67 885, 800 698, 900 615, 000 - - -
Grade 68 892, 300 703, 900 619, 600 - - -
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Grade 69 898, 700 708, 900 624, 200 -
Grade 70 905, 400 713, 900 628, 800 -
Grade 71 - - 633, 400 - -
Grade 72 - - 638, 000 - -
Grade 73 - - 642, 600 - -
Grade 74 - - 647, 200 - -
Grade 75 - - 651, 800 -
Grade 76 - - 656, 400 -
Grade 77 - - 661, 000 -
Grade 78 - - 665, 600 -
Grade 79 - - 670, 200 - -
Grade 80 - - 674, 800 - -

Note: Notwithstanding the stipulations of this table, the monthly amount of the Regular Salary shall be ¥190,600 for
Employees receiving compensation under Job Classification 5 Pay Grade 1 who are being compensated based on
this table for the first time and who, based on the provisions of Article 12.1 of these Regulations, are classified as
university graduates under the qualifications (academic credentials and licenses) column of the Starting Salary
Standards Table (Appendix 2).

% 5%k 1 BHaEZT DB D 5 6, B\l ZOROWEHEZT 5 Z & Lo TlkE TABIFESE 12 5486 111
DOBUEIZEESE | [RIBUREEIE 2 127D D HEREER OFAIEGCFFEDEIRMMD TR DX 53 2 6 H]
L CEDRAT % 5 RE SN2 b OOAKGHEIT, ZORDFTHIHP BT, 190,600 &35,
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Appendix1 Bl 1

Starting Salary Standards Table

PR ZEER
Qualifications (Academic Credentials and Starting Salary
Licenses)
TSGR DO AHERS

University Graduate Job Classification 5 Pay Grade 1
N 5k 1%
Junior College Graduate Job Classification 6 Pay Grade 6
FIR P26 6k 6%
High School Graduate Job Classification 6 Pay Grade 1

6% 17
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Appendix 1 B 1

Qualification Standards Table by Job Classification

FRBI R LR
Job Classification Classification Classification Classification Classification Classification Classification
SR 6 5 4 3 2 1
Qualifications 6% 5% 4% 3k 25k 1%
SIS
Univje(rsitLGraEuate 3 8 | Separately stipulated
A =
Nz
3 ” B ED 2
Junior College 3 3 8 | Separately stipulated
Graduate RN D
LIPS 6 14 -
Hiélh c?Ch’:)OI 6 3 9 | Separately stipulated
raduate
e e NZE
RS 9 18 BRI DS

Note: The numbers on the upper lines indicate the number of years of service required and the numbers

on the lower lines indicate the number of years of experience after acquiring academic credentials

required for promotion by one job classification. For Employees with particularly superior work

performance, however, a period of 80 or more-less than 100% of the above-stipulated required

number of years of experience may be accepted as meeting that requirement.

1) EBOETIL, 18 RO S AET D DICHEZLRBRERL,  NE OB LIRS ORR
TR, TEEHIRE OB GRS Th 2581280 T, LREORSERER D 8 H)

LUE, A0EPRIS Oz LT ESREREFEE L 975 Z &N TE D,
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