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Rules for Remuneration, etc. for Officers
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OIST School Corporation

Revised (Regulation of December 1, 2022)
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(Objective)

Article 1. These Rules (hereinafter referred to as “Rules”) shall prescribe the necessary

matters regarding remuneration, etc. for officers at Okinawa Institute of Science and

Technology Graduate University School Corporation (hereinafter referred to as “OIST”),

pursuant to the provisions of the Private School Act (Act No. 270 of 1949).
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(Relationship with Laws and Regulations)

Article 2. Matters not prescribed in these Rules shall be in accordance with that prescribed

in laws and regulations, OIST Bylaws, OIST’s Policies, Rules and Procedures (hereinafter

referred to as “PRP”), and etc.
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(Officers)
Article 3. Officers defined in Rules are as follows:
1. Chief Executive Officer (CEQ)
2. Vice Executive Officer (Vice CEO)
3. Auditor
4. Part-time Auditor
5. Part-time Board of Governors
2. The Officers provided for in the item 1 to 3 of preceding paragraph are referred to as
Full-time Officers.

3. Item 4 of preceding paragraph 1 is referred to as Part-time Officers.
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(Remuneration, etc. for Full-time Officers)

Article 4 Remuneration, etc. for Full-time Officers is as follows.
1. Compensation
2. Special Adjustment Allowance
3. Commuting Allowance
4. Housing Allowance
5

Retirement Allowance



2. Amount of Compensation for Full-time Officers is determined by the Board of Governors

within the maximum amounts specified in the following table.

Officers The maximum amounts (yen)
CEO 30,000,000
Vice CEO 20,000,000
Auditor 15,000,000
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(Compensation for Part-time Officers)
Article 5. Compensation for Part-time Officers is determined by the Board of Governors in

accordance with the position, considering the working arrangements.
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(Remuneration, etc. for Part-time Board of Governors)
Article 6. Remuneration, etc. for officers, in accordance with the provisions of item 5 of Article
3.1 shall be as set forth in PRP Chapter 26. 6 Appendix Table.
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(Special Adjustment Allowance)
Article 7. Special adjustment allowance may, when deemed necessary, be paid to Full-time
Officers. The amount of special adjustment allowance shall be determined by the Board of

Governors in consultation with the Cabinet Office.
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(Commuting allowance and housing allowance)

Article 8. Commuting allowance and housing allowance are in accordance with the

Compensation Rules for Fixed-Term employees of OIST (Job type: Faculty).
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(Compensation payment date and method)
Article 9. The Compensation payment date shall be the 17th of every month. However, in
case that the payment date falls on a Saturday, Sunday, or public holiday (hereinafter
referred to as “Holiday”), it shall be the closest day that is not Holiday prior to the payment
date.
2. The Office’s compensation is paid, after deducting all amounts that are to be deducted
from the Officer’s compensation by Japanese laws and regulations, directly in cash or via

bank transferred to the deposit or saving account designated by the Officer.
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(Monthly Compensation and pro-rate basis)
Article 10. Monthly Compensation for Full-time Officers shall be the amount calculated by
dividing the Compensation (annual amount) and special adjustment allowance over 12
months.
2. In case that the Officer is newly appointed, resigned or dismissed in a middle of a month,
the Compensation of the month shall be calculated on a pro-rate basis with the number of the
days passed during the month excluding Holidays. However, in the event of death of an

Officer during a month, the entire Compensation amount for the month shall be paid.
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(Retirement allowance)
Article 11.  Retirement allowances shall be paid to Full-time Officers in accordance with the
number of years’ service.
2. The amount of retirement allowance shall be the monthly Compensation as of the date of
retirement X the months of service X 0.125 X the performance evaluation rate X the rate
stipulated in Article 2 of the Supplementary Provisions for Retirement Allowance.
3. The month of service is calculated from the date of appointment. However, in case that a
fraction less than one month occurs, it shall be calculated as a full month.
4. The performance evaluation rate is determined within the range of 0.0 to 2.0 by the

committee designated by the Board of Governors.
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(Payment of retirement allowance, etc.)
Article 12. Retirement allowance shall be paid to Full-time Officers when Full-time Officers
retire, or in the event of an Officer’s death, it shall be paid to the bereaved family of the
Officer. However, in the event that an Officer is dismissed for the reasons specified in
Article 11, paragraph 1, item 1 to 5 (excluding item 3) of the OIST Bylaws, no retirement
allowance shall be paid.
2. Retirement allowances is paid after deducting all amounts to be deducted pursuant to the
relevant Japanese laws and regulations. The payment shall be made within one month from
the determination of the Performance Evaluation Rate, unless otherwise specified with a
special reason.
3. In addition to what are stipulated in Regulations, the necessary matters concerning
retirement allowances shall be as set forth in the Guidelines for the Implementation of the

Officers Retirement Allowance Plan and in PRP Chapter 35.
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Article 13. When calculating a Compensation, in case that there is a fraction less than 0.5 yen,

round it down, and in case that there is a fraction of 0.5 yen or more, round it up to 1 yen.
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(Travel expense)
Article 14. Necessary matters concerning travel expenses of Officers shall be specified in PRP
Chapter 29.
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Supplementary provisions
These Rules shall come into effect on April 1, 2020.



